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W I L K E S - B A R R E  STORE E M P L O Y E E S  LOCAL 72
June 25, 1989 to and I n c l u d i n g  June 19, 1995
A G R E E M E N T
THIS A G R E E M E N T  m a d e  and e n t e r e d  into this 25th d a y  of June,
1989, by and b e t w e e n  ACME M A R K E T S ,  INC., of F o r t y  Fort, P e n n s y l v a n i a ,  
h e r e i n a f t e r  r e f e r r e d  to as the C o m p a n y ,  and L o c a l  72 U n i t e d  F o o d  and 
C o m m e r c i a l  W o r k e r s  U nion, AFL CIO - CLC, h e r e i n a f t e r  r e f e r r e d  to 
as the Union.
P U R P O S E :  W h e r e a s  the p a r t i e s  to this A g r e e m e n t  d e s i r e  to e s t a b l i s h
and m a i n t a i n  a m u t u a l  u n d e r s t a n d i n g  to c r e a t e  h a r m o n i o u s  r e l a t i o n s  
b e t w e e n  the C o m p a n y  and the e m p l o y e e s ,  and to a b i d e  by this A g r e e m e n t  
to s e t t l e  a n y  and w h a t e v e r  d i s p u t e s  m a y  a r i s e  b e t w e e n  them, it is t h e r e ­
fore u n d e r s t o o d  and a g r e e d  by b o t h  p a r t i e s  as follows:
W h e n e v e r  a word is used in the m a s c u l i n e  g e nder, it is i n t e n d e d  to 
and does i n c l u d e  both men and w o m e n  equally.
A R T I C L E  I 
U N I O N  R E C O G N I T I O N
S E C T I O N  1:
The C o m p a n y  r e c o g n i z e s  the U n i o n  as the sole r e p r e s e n t a t i v e  of its 
Store E m p l o y e e s  e x c e p t  S t o r e  S u p e r v i s o r s  and A s s o c i a t e  Store S u p e r v i s o r s  
I in the s t o r e s  and m a r k e t s  o p e r a t e d  in the C o m p a n y ' s  R e g i o n  N o r t h  D i v i ­
sion.
S E C T I O N  2:
The C o m p a n y  r e s e r v e s  the right to hire its own e m p l o y e e s ,  i n c l u s i v e  
of such a c c e p t a b l e  a p p l i c a n t s  as m a y  he o b t a i n e d  t h r o u g h  the c o o p e r a t i o n  
of the Union.
A R T I C L E  II
U N I O N  S H O P  P A Y R O L L  D E D U C T I O N S
S E C T I O N  1:
a. E x c e p t  as p r o v i d e d  in S e c t i o n  2 i m m e d i a t e l y  b elow, e v e r y  e m p l o y e e  
shall b e c o m e  a m e m b e r  of the U n i o n  on or after the t h i r t i e t h  (30th) day 
f o l l o w i n g  the c o m m e n c e m e n t  of e m p l o y m e n t  or the e f f e c t i v e  date of this 
A g r e e m e n t ,  w h i c h e v e r  is later.
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A r t i c l e  II - U n i o n  Shop (cont'd.)
b. E m p l o y e r  a g r e e s  to d i s c h a r g e  a n y  e m p l o y e e  for n o n - p a y m e n t  of dues 
a n d / o r  i n i t i a t i o n  fees upon s e v e n  (7) days w r i t t e n  n o t i c e  from 
the U n i o n  to do so.
S E C T I O N  2:
a. The p r o v i s i o n s  of S e c t i o n  1 a b o v e  shall be m o d i f i e d  in the c a s e  of
all p a r t - t i m e  e m p l o y e e s  w h e r e  a s i x t y  (60) day t rial p e r i o d  w i l l  apply.
D u r i n g  the p e r i o d ,  s e n i o r i t y  will not a p p l y  and l a y o f f s  can be m a d e  at 
m a n a g e m e n t ' s  d i s c r e t i o n .
b. E m p l o y e e s  h i r e d  a f t e r  June 25, 1989, in the S e r v i c e  Clerk
C l a s s i f i c a t i o n  w i l l  o n l y  be r e q u i r e d  to p a y  U n i o n  Dues. W h e n  t h e y  
a r e  u p g r a d e d  to a G e n e r a l  C l e r k ,  t h e y  shall p a y  half of the c u r r e n t
a s s e s s m e n t  for i n i t i a t i o n  fees. W h e n  t h e y  are u p g r a d e d  to a J o u r n e y m a n
C l e r k ,  t h e y  shall p a y  the r e m a i n i n g  a s s e s s m e n t  for i n i t i a t i o n  fees. 
These p a y m e n t s  w i l l  be d e d u c t e d  the first p a y r o l l  p e r i o d  f o l l o w i n g  
their u p g r a d i n g .
S E C T I O N  3:
All e m p l o y e e s  who are m e m b e r s  of the U n i o n  s hall m a i n t a i n  their 
m e m b e r s h i p  d u r i n g  the p e r i o d  of this A g r e e m e n t .
S E C T I O N
a. The E m p l o y e r  shall c h e c k - o f f  u n i f o r m  i n i t i a t i o n  fees, a n d  r e g u l a r  
u n i o n  dues u p o n  p r e s e n t a t i o n  of a l awful c h e c k - o f f  a u t h o r i z a t i o n  
e x e c u t e d  by the e m p l o y e e .  The U n i o n  shall c e r t i f y  to the E m p l o y e r  
the a m ount of r e g u l a r  u n i o n  dues to be d e d u c t e d  p u r s u a n t  to the c h e c k ­
off a u t h o r i z a t i o n .  S a i d  d e d u c t i o n s  s hall be m a d e  on a w e e k l y  b a s i s  
and r e m i t t e d  to the U n i o n  ten (10) d a y s  f o l l o w i n g  the e n d  of the f iscal 
m o n t h .
b. It is f u r t h e r  r e c o g n i z e d  that the U n i o n  has a P o l i t i c a l  A c t i o n  
C o m m i t t e e  a n d  is ervtitled to v o l u n t a r y  c o n t r i b u t i o n s  to said C o m m i t t e e  
by its m e m b e r s  and b a r g a i n i n g  unit p e r s o n n e l .  U p o n  r e c e i p t  of a 
p r o p e r  w r i t t e n  a u t h o r i z a t i o n  from an e m p l o y e e ,  the E m p l o y e r  a g r e e s
to d educt w e e k l y  p a y m e n t s  in the a m o u n t  of t w e n t y - f i v e  c e n t s  (* .25) 
or m o r e  from the w a g e s  of s a i d  e m p l o y e e  to the U n i o n  P o l i t i c a l  A c t i o n  
C o m m i t t e e .  It is u n d e r s t o o d  that a n y  such a u t h o r i z a t i o n  for p a y r o l l  
d e d u c t i o n s  s hall be v o l u n t a r y  on the part of the e m p l o y e e  a n d  m a y  be 
c a n c e l l e d  in a c c o r d  w i t h  the r e q u i r e m e n t s  of law a n d  the t e r m s  of the 
a u t h o r i z a t i o n .  It is a l s o  a g r e e d  that such d e d u c t i o n s  s hall be 
c o n s i s t e n t  w i t h  the p a y r o l l  p r o c e d u r e s  of the E m p l o y e r .
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c. U n i o n  a g r e e s  to i n d e m n i f y  and save the E m p l o y e r  h a r m l e s s  a g a i n s t  
any and all c l aims, d e m a n d s ,  suits or l i a b i l i t y  that m i g h t  a r i s e  out 
of or by r e a s o n  of a c t i o n  taken or not t a k e n  in r e s p e c t  to all d e d u c t i o n s  
m a d e  p u r s u a n t  to the p r o v i s i o n s  of this A g r e e m e n t .
A R T I C L E  III
H O U R S  OF WORK A N D  O V E R T I M E
S E C T I O N  It
The r e g u l a r  work week for f u l l - t i m e  e m p l o y e e s  s hall c o n s i s t  of f o r t y  
(AO) h ours to be w o r k e d  in e i ther, (a) five (5) eight (8) hour days, or, 
(b) t h r e e  (3) eight (8) hour days, one (1) short d a y  (five or six hours) 
and one long d a y  (ten or e l e v e n  h o u rs), or, (c) four (A) ten (10) hour 
days for e m p l o y e e s  u p g r a d e d  to full time II after June 22, 1986.
S E C T I O N  2:
Time and o n e - h a l f  (1-1/2T) the e m p l o y e e s  r e g u l a r  s t r a i g h t  time h o u r ­
ly rate shall be p a i d  to all e m p l o y e e s  for w o r k  p e r f o r m e d  over e i g h t  (8) 
h ours per d a y  e x c e p t  as o t h e r w i s e  p r o v i d e d ,  and to f u l l - t i m e  e m p l o y e e s  
for w o r k  in e x c e s s  of f o r t y  (AO) h o u r s  per week, and to p a r t - t i m e  
e m p l o y e e s  for work in e x c e s s  of t h i r t y - f i v e  (35) hours per week.
S E C T I O N  3:
a. The E m p l o y e r  m a y  s c h e d u l e  f u l l - t i m e  e m p l o y e e s  hired b e f o r e  
J u n e  30, 1980, to w o r k  one (1) night in a w e e k  b e y o n d  6:00 P.M. 
at their r e g u l a r  s t r a i g h t - t i m e  rate, w h e t h e r  or not the store 
is o p e n  for b u s i n e s s  a f t e r  6:00 P.M. W o r k  b e y o n d  6:00 P.M.
on a n y  o t h e r  n ight in a week shall be c o m p e n s a t e d  at time and 
o n e - h a l f  (1-1/2T) the r e g u l a r  s t r a i g h t - t i m e  h o u r l y  rate and 
s h a l l  be s c h e d u l e d  o u t s i d e  of such e m p l o y e e ' s  r e g u l a r  f o r t y  (A0) 
hours .
b. The E m p l o y e r  m a y  s c h e d u l e  e m p l o y e e s  h i r e d  or r e c l a s s i f i e d  as 
f u l l - t i m e  e m p l o y e e s  a f t e r  June 30, 1980 and b e f o r e  June 22,
1986 , to >work two (2) n i g h t s  in a w e e k  b e y o n d  6:00 P.M. at 
t heir r e g u l a r  s t r a i g h t - t i m e  rate, w h e t h e r  or not the store is 
open for b u s i n e s s  a f t e r  6:00 P.M. Work b e y o n d  6:00 P.M. on 
a n y  other night in a week by a f u l l - t i m e  e m p l o y e e  shall be 
c o m p e n s a t e d  at time and one half (1-1/2T) the r e g u l a r  s t r a i g h t -  
time h o u r l y  rate and shall be s c h e d u l e d  o u t s i d e  of such 
e m p l o y e e ' s  r e g u l a r  f o r t y  (A0) hours.
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S e c t i o n  3 - (cont'd.)
c. The E m p l o y e r  m a y  s c h e d u l e  e m p l o y e e s  h i r e d  a n d  or r e c l a s s i f i e d
as full time II a f t e r  June 22, 1986 to w o r k  a n y  n u m b e r  of n i g h t s  
in a w e e k  b e y o n d  6:00 p.m. at their r e g u l a r  s t r a i g h t - t i m e  rate, 
w h e t h e r  or not the s t o r e  is o p e n  for b u s i n e s s  a f t e r  6 : 0 0  p.m.
It was a g r e e d  that S u n d a y  w i l l  be part of the work w e e k  for 
e m p l o y e e s  u p g r a d e d  to Full Time II s t a t u s  a f t e r  J u n e  22, 1986.
d. H o w e v e r ,  a f u l l - t i m e  e m p l o y e e  w h o  held a f u l l - t i m e  p o s i t i o n  
prior to June 30, 1980, r e d u c e d  to p a r t - t i m e  t h r o u g h  no fault 
of his own and is later r e s t o r e d  to f u l l - t i m e  s t atus, s h a l l  be 
p e r m i t t e d  to work one (1) n i g h t  at the s t r a i g h t - t i m e  rate as 
p r o v i d e d  in p a r a g r a p h  "a" above.
e. For p u r p o s e s  of this s e c tion, time w o r k e d  a f t e r  6:00 P.M. on 
S u n d a y  by f u l l - t i m e  e m p l o y e e s  shall not be c o n s i d e r e d  as the 
e m p l o y e e s '  s t r a i g h t - t i m e  n i g h t  or n i g h t s  as d e f i n e d  in p a r a ­
g r a p h  "a and b" a bove, e x c e p t  for e m p l o y e e s  h i r e d  or r e c l a s s i ­
fied as full time a f t e r  June 22, 1986.
S E C T I O N  A:
a. F u l l - t i m e  e m p l o y e e s  w o r k i n g  a f t e r  6:00 P.M. on N e w  Y e a r ' s  Eve 
or C h r i s t m a s  Eve shall be c o m p e n s a t e d  at d o u b l e  time (2T) the 
e m p l o y e e ' s  s t r a i g h t - t i m e  rate of pay? s u c h  e m p l o y e e s  w o r k i n g  
f r o m  12:01 A.M. to 12:00 m i d n i g h t  on S u n d a y  shall be c o m p e n ­
s a t e d  at time a n d  o n e - h a l f  (1-1/2T) for all time so w o r k e d .
b. S u n d a y  and H o l i d a y  work, if a v a i l a b l e ,  m a y  be r o t a t e d  a mong 
e m p l o y e e s  on a v o l u n t a r y  basis.
An e m p l o y e e  who does not w o r k  a s c h e d u l e d  S u n d a y  or H o l i d a y  
shall f o rfeit his or her n e x t  s c h e d u l e d  S u n d a y  or H o l i d a y  
a s s i g n m e n t .
S h o u l d  all e m p l o y e e s  r e f u s e  to w o r k  on a S u n d a y  or H o l i d a y ,  
e m p l o y e e s  on the S u n d a y  or H o l i d a y  r o t a t i o n  list w i t h  the 
least s e n i o r i t y  w i l l  be r e q u i r e d  to work.
The E m p l o y e r  a g r e e s  to m a i n t a i n  two s e p a r a t e  lists, one for 
Meat D e p a r t m e n t  e m p l o y e e s  and one for the b a l a n c e  of the store 
for full and p a r t - t i m e  e m p l o y e e s ,  for the r o t a t i o n  of said 
S u n d a y  and H o l i d a y  work.
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S e c t i o n  A (cont'd.)
c. D u r i n g  the term of this a g r e e m e n t  p r e s e n t  f u l l - t i m e  e m p l o y e e s  
shall not lose o p p o r t u n i t y  for S u n d a y  work? also, p a r t i e s  
agree n u m b e r  of f u l l - t i m e  e m p l o y e e s  a s s i g n e d  to work S u n d a y  
in each store will not c h ange, u n l e s s  an i n s u f f i c i e n t  n u m b e r  
of f u l l - t i m e  e m p l o y e e s  are not a v a i l a b l e  to work Sunday.
S E C T I O N  5«
E x c e p t i n g  those w o r k i n g  on a r e g u l a r  night shift, all e m p l o y e e s  
w o r k i n g  prior to 4:00 A.M. s h a l l  be c o m p e n s a t e d  at time and o n e - h a l f  
(1-1/2T) the r e g u l a r  s t r a i g h t - t i m e  h o u r l y  rate for all time so w o rked.
S E C T I O N  6:
If a n y  e m p l o y e e  is r e q u i r e d  to w o r k  o u t s i d e  of his r e g u l a r  s c h e d u l e  
he shall not be r e q u i r e d  to take time off from that s c h e d u l e  in order 
to a v o i d  o v e r t i m e ,  e xcept as p r o v i d e d  in A r t i c l e  V, S e c t i o n  5.
S E C T I O N  7:
There shall be no split shift s c h e d u l e  for r e g u l a r  f u l l - t i m e  e m ­
ployees. P a r t - t i m e  e m p l o y e e s  m a y  be s c h e d u l e d  on a split shift only 
on m u t u a l  a g r e e m e n t  b e t w e e n  i n d i v i d u a l  e m p l o y e e  and m a n a g e m e n t .
S E C T I O N  8s
N o t h i n g  in this A g r e e m e n t  shall be c o n s t r u e d  as p r o v i d i n g  for super 
i m p o s i n g  d a i l y  and w e e k l y  o v e r time.
S E C T I O N  9:
Any f u l l - t i m e  e m p l o y e e  r e q u i r e d  to work b e y o n d  his s c h e d u l e d  
q u i t t i n g  time shall be paid time and o n e - h a l f  for w o r k  p e r f o r m e d  
b e y o n d  that q u i t t i n g  time; h o w e v e r ,  if an e m p l o y e e  is r e g u l a r l y  
s c h e d u l e d  to w o r k  on a b o n a  fide night shift, he s h a l l  be paid his 
r e g u l a r  s t r a i g h t - t i m e  rate p l u s  the night shift d i f f e r e n t i a l  of 
f i f t y - c e n t s  ($.50) per hour for all hours so worked.
S E C T I O N  10 t
A night shift m a y  o n l y  be s c h e d u l e d  b e t w e e n  the h o u r s  of 
8:00 P.M. and 1:00 A.M., e x c e p t  in c a s e s  of e m e r g e n c y .  This s e c t i o n  
shall in no w a y  p r e v e n t  w o r k  after 6:00 P.M. as p r o v i d e d  for in 
S e c t i o n  3 of this Article.
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S E C T I O N  lit
P r e m i u m  p a y  p r o v i s i o n s  do not a p p l y  to p a r t - t i m e  e m p l o y e e s  e x c e p t
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that:
a . For all p a r t - t i m e  e m p l o y e e s  h i r e d  b e f o r e  June 22, 1986, time 
and o n e - h a l f  C1-1/2T) shall be p a i d  for h ours w o r k e d  on all 
h o l i d a y s .
For e m p l o y e e s  h i r e d  after June 22, 1986, a n d  s u b s e q u e n t l y  
c l a s s i f i e d  in f o l l o w i n g  c l a s s i f i c a t i o n s  the p r e m i u m  for work 
p e r f o r m e d  on h o l i d a y s  t h e y  are e l i g i b l e  to c e l e b r a t e  shall 
be as follows:
P a r t - T i m e  J o u r n e y m a n  C l e r k / W e i g h e r - W r a p p e r / C a s h i e r  t l . O O / h r  
G e n e r a l  C l e r k  .7 5/hr 
S e r v i c e  C l e r k  .25/hr
b. For all p a r t - t i m e  e m p l o y e e s  h i r e d  b e f o r e  June 2 2 , 1 9 8 6 ,  time 
a n d  o n e - h a l f  (1-1/2T) shall be p a i d  for h o u r s  w o r k e d  on 
S u n d a y  in a c c o r d a n c e  w i t h  A r t i c l e  III, S e c t i o n  A.
For e m p l o y e e s  h i r e d  a f t e r  June 22, 1986, and s u b s e q u e n t l y  
c l a s s i f i e d  in f o l l o w i n g  c l a s s i f i c a t i o n s ,  p r e m i u m  for work 
p e r f o r m e d  on S u nday, in a c c o r d a n c e  w i t h  A r t i c l e  III,
S e c t i o n  A, shall be as follows:
P a r t - / t i m e  J o u r n e y m a n  C l e r k / W e i g h e r - W r a p p e r /
C a s h i e r  t l . O O/hr.
G e n e r a l  C l e r k  .75/hr.
S e r v i c e  C l e r k  .25/hr.
c . Time and o n e - h a l f  (1-1/2T) shall be p a i d  for h o u r s  w o r k e d  
p r i o r  to A:00 a.m. in a c c o r d a n c e  w i t h  A r t i c l e  III,
S e c t i o n  5.
d . Time and o n e - h a l f  (1-1/2T) shall be p a i d  for h o u r s  in e x c e s s  
of t h i r t y - f i v e  (35) h o u r s  per week in a c c o r d a n c e  w i t h  
A r t i c l e  III, S e c t i o n  2.
S E C T I O N 12:
a . S c h e d u l e s  for the w e e k  s h a l l  be p o s t e d  by 5:00 P.M. F r i d a y  
of the week p r e c e d i n g ,  any r e q u e s t s  for c h a n g e s  must be 
s u b m i t t e d  to the S t o r e  S u p e r v i s o r  by the p r e c e d i n g  T u e sday. 
The S t e w a r d  will be g i v e n  a c o p y  of the s c h e d u l e  at the time 
of p o s t i n g ,  h e / s h e  must n o t i f y  the Store S u p e r v i s o r  of 
a n y  p r o b l e m s  w i t h  the s c h e d u l e  w i t h i n  two days of p o s ting.
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A r t i c l e  III - H o u r s  & O v e r t i m e  (cont'd.)
S e c t i o n  12 (cont'd.)
b. E x c e p t  in the c a s e  of e m e r g e n c y  (such as an Act of God) or 
e m p l o y e e  a b s e n c e ,  a n y  c h a n g e  from p o s t e d  w o r k  s c h e d u l e s  shall 
be c o m p e n s a t e d  at time and o n e - h a l f  u n l e s s  the e m p l o y e e  is 
n o t i f i e d  of the c h a n g e  by 5:00 P.M. F r i d a y  of the w e e k  p r e ­
c e d i n g  the change; h o w e v e r ,  t here shall be no r e s t r i c t i o n  or 
p r e m i u m  c o m p e n s a t i o n  i n v o l v e d  w h e r e  a d d i t i o n s  are m a d e  to the 
s c h e d u l e .
c. F u l l - t i m e  e m p l o y e e s  shall be g i v e n  seven (7) c a l e n d a r  days 
n o t i c e  of a n y  c h a n g e  in their p r e d e s i g n a t e d  day off, e x c e p t  in 
case of b o n a  fide e m e r g e n c i e s  as s t a t e d  above. O ther c h a n g e s  
m a y  be m a d e  in p a r t - t i m e  s c h e d u l e s  by m u t u a l  a g r e e m e n t  of the 
C o m p a n y ,  U n i o n  a n d  the e m p l o y e e  involved.
A R T I C L E  IV 
S E N I O R I T Y
S E C T I O N  1:
a. In o r d e r  to o b t a i n  the m o s t  q u a l i f i e d  e m p l o y e e s  for p r o m o t i o n s ,  
d u r i n g  the term of this A g r e e m e n t ,  the E m p l o y e r  w i l l  e s t a b l i s h  
a list of q u a l i f i e d  e m p l o y e e s  w i t h  p o t e n t i a l  who are w i l l i n g  to 
a c c e p t  a d v a n c e m e n t  to a n o t h e r  c l a s s i f i c a t i o n .  The U n i o n  will 
be g i v e n  the o p p o r t u n i t y  to r e v i e w  this list for a d d i t i o n a l  
ihput. W h e n  an o p e n i n g  o c c u r s  e m p l o y e e s  from this list w i l l  be 
c o n s i d e r e d  to fill the p o s i t i o n .  In the case of all p r o m o t i o n s  
the E m p l o y e r  r e s e r v e s  the right to a p point the e m p l o y e e  w i t h  the 
most p o t e n t i a l .  If q u a l i f i c a t i o n s ,  a v a i l a b i l i t y  and p o t e n t i a l  
are e q u a l  then the most s enior e m p l o y e e  will be p r o m o t e d .
The E m p l o y e r  will make e v e r y  e f fort to p r o m o t e  e m p l o y e e s  w i t h i n  
the f o l l o w i n g  m a r k e t i n g  a r e a s  - N o r t h e r n  A r e a  (Tioga, B r a d f o r d ,  
S u s q u e h a n n a  C o u n t i e s  - S t o r e  Nos. 5541, 5547, 5548, 5644, 5646, 
5656, 5645) W e s t e r n  A r e a  (Union, C l i n t o n ,  C o l u m b i a ,  N o r t h u m b e r ­
land, M o n t o u r ,  S n y d e r ,  L y c o m i n g  C o u n t i e s  - S t o r e  Nos. 5608,
5670, 5672, 5673, 5690, 5692, 5693, 5685, 5 5 64), S c r a n t o n /
W i l k e s  Barre A r e a  ( L a c k a w a n n a ,  L u z e r n e ,  W a y n e  - S t o r e  Nos. 5503, 
5527, 5533, 5537, 5562, 5607, 5609, 5629, 5650, 5674, 5679,
5680, 5681, 5682, 5610, 5615, 5676, 5678, 5686, 5687,
5689, 5691), H a z e 1 t o n / P o t t s v i 1 1 e Area (Carbon, S c h u y l k i l l ,  
C o l u m b i a ,  S t o r e s  Nos. 5531, 5506, 5516, 5524, 5526, 5535,
5539, 5540, 5550, 5661, 5684, 5501, 5509, 5 6 0 1 , 5 6 7 5 ,  5683).
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A r t i c l e  IV - S e n i o r i t y  (cont'd.)
S e c t i o n  1 (cont'd.)
If an e m p l o y e e  r e f u s e s  a p r o m o t i o n  w i t h i n  h i s / h e r  m a r k e t i n g  
area, h e / s h e  will not be a f f o r d e d  the o p p o r t u n i t y  for a n o t h e r  
p r o m o t i o n  for a p e r i o d  of t w e l v e  (12) m o nths.
In the c a s e  of all p r o m o t i o n s ,  t h e r e  w i l l  be a n i n e t y  (90) day 
p r o b a t i o n a r y  period.
b. S e n i o r i t y  shall be c a l c u l a t e d  from last d a t e  of hire.
c. For the p u r p o s e  of d e t e r m i n i n g  i n c r e a s e s  w i t h i n  rate r a nges, 
an e m p l o y e e  s hall be c r e d i t e d  for a full w e e k ' s  s e n i o r i t y  for 
a n y  part of a week worked.
S E C T I O N  2 :
A p r o m o t i o n a l  s u r v e y  will be c o n d u c t e d  in e a c h  s t o r e  on an a n n u a l  
b a s i s  b y  the E m p l o y e r  to p r o v i d e  an o p p o r t u n i t y  for all p a r t - t i m e  
e m p l o y e e s  to i n d i c a t e  t heir d e s i r e  for a d v a n c e m e n t  to a f u l l - t i m e  
p o s i t i o n .
The m o s t  s e n i o r  p a r t - t i m e  e m p l o y e e  will be g i v e n  the o p p o r t u n i t y  
for a d v a n c e m e n t  to f u l l - t i m e  p o s i t i o n s  p r o v i d e d  t h e y  are q u a l i f i e d  
to p e r f o r m  the d u t i e s  of the c l a s s i f i c a t i o n ,  or e m p l o y e e  must be 
o f f e r e d  the o p p o r t u n i t y  to r e c e i v e  t r a i n i n g  to p e r f o r m  the d u t i e s  
of the c l a s s i f i c a t i o n .
P r o m o t i o n s  w i l l  be as f o l lows: P a r t - T i m e  J o u r n e y m a n  C l e r k  to
F u l l - T i m e  N i g h t  J o u r n e y m a n  C lerk; F u l l - T i m e  N i g h t  J o u r n e y m a n  C l e r k  
to F u l l - T i m e  D a y  J o u r n e y m a n  Clerk.
If an e m p l o y e e  r e f u s e s  a f u l l - t i m e  p o s i t i o n  in a s t o r e  t w e n t y -  
five (25) m i l e s  or less from his home s t o r e  t h e n  h e / s h e  w i l l  not 
be a f f o r d e d  the o p p o r t u n i t y  for u p g r a d i n g  for a p e r i o d  of up to 
t welve (12) m o n t h s  a n d / o r  w h e n  a n e w  s u r v e y  is c o m p l e t e d .
S E C T I O N  3:
E m p l o y e e s  laid off a n d  s u b s e q u e n t l y  r e h i r e d  b y  the E m p l o y e r  
w i t h i n  six (6) m o n t h s  of the lay off d a t e  s h a l l  r e t a i n  their 
f ormer s e n i o r i t y .  F u l l - t i m e  e m p l o y e e s  a b s e n t  on a c c o u n t  of 
ill h e a l t h  s h a l l  r e t a i n  t h e i r  s e n i o r i t y  for a p e r i o d  of t w e n t y - f o u r  
(24) m o n t h s  f r o m  their last d a y  of work. P a r t - t i m e  e m p l o y e e s  a b s e n t  
on a c c o u n t  of ill h e a l t h  s hall r e t a i n  t heir s e n i o r i t y  for a p e r i o d  
of six (6) m o n t h s  from t h e i r  last d a y  of work.
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A r t i c l e  IV - S e n i o r i t y  (cont'd.)
S E C T I O N  4:
The C o m p a n y  a g r e e s  to f u r n i s h  the U n i o n  each c o n t r a c t  year w i t h  a 
s e p a r a t e  s e n i o r i t y  list of all e m p l o y e e s  i n d i c a t i n g  their e m p l o y m e n t  
date .
S E C T I O N 5:
a . In the case of layoff, s e n i o r i t y  and a b i l i t y  to do the job(s) 
in q u e s t i o n  s hall be c o n s i d e r e d  w i t h  s e n i o r i t y  r u l i n g  where 
a b i l i t y  is equal.
First G r o c e r y  C l e rks, First P r o d u c e  C l e r k s ,  Head Meat C u t t e r s ,  
Night Shift H e a d s  a n d  First Meat C u t t e r s  shall not be s u bject 
to b u m p i n g  except, in the event of a l ayoff or r e d u c t i o n  in 
hours, in w h i c h  case s e n i o r i t y  and a b i l i t y  to do the job(s) in 
q u e s t i o n  shall be c o n s i d e r e d  w i t h  s e n i o r i t y  r u l i n g  w h e r e  a b i l i t y  
is e qual, and in c a s e s  of store c l o s i n g  due to fire or flood.
b . In order for b u m p i n g  to o ccur, a b o n a  fide job o p e n i n g  ( d e f i n e d  
to mean: an o p e n i n g  c r e a t e d  by quit, d i s c h a r g e  or r e t i r e m e n t )  
must exist. B u m p i n g  m a y  also occur in the case of layoff.
c . U n i o n  w i l l  n o t i f y  the C o m p a n y  three (3) days in a d v a n c e  of 
p r o p o s e d  b u m p i n g  w h e r e  such is a c r o s s  d e p a r t m e n t a l  lines. 
The b u m p i n g  e m p l o y e e  must be q u a l i f i e d  to do the n e w  job.
d . The p r o v i s i o n s  of this s e c t i o n  does not a p p l y  in the case of 
new store o p e n i n g s  until the s tore has b e e n  o p e n e d  for sixty 
(60) d a y s .
S E C T I O N 6 :
a . When there is a r e d u c t i o n  or l a yoff in the w o r k  force, C o m p a n y  
s e n i o r i t y  s hall g o v e r n  and a q u a l i f i e d  e m p l o y e e  w i t h  s e n i o r i t y  
on d a y  shift shall have the right to d i s p l a c e  the least 
s enior e m p l o y e e  of the same job c l a s s i f i c a t i o n  on d a y  shift 
w i t h i n  first, the store, then w i t h i n  a t w e n t y - f i v e  (25) mile 
r adius of the store.
b . If t h e r e  is no j u n i o r  e m p l o y e e  w i t h i n  a t w e n t y - f i v e  (25) mile 
r a dius, then such e m p l o y e e  shall have the right to either 
d i s p l a c e  the n e a r e s t  day shift j u nior e m p l o y e e  w o r k i n g  in the 
same job c l a s s i f i c a t i o n  in a store o u t s i d e  the t w e n t y - f i v e  (25) 
mile r a d i u s  or d i s p l a c e  the least s enior e m p l o y e e  w o r k i n g  
w i t h i n  a t w e n t y - f i v e  (25) m i l e  r a d i u s  in e i t h e r  d e p a r t m e n t  
(1) Meat, (2) G r o c e r y - P r o d u c e ,  in a c l a s s i f i c a t i o n  with 
the same or a lower a u t h o r i z e d  rate.
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A r t i c l e  IV - S e n i o r i t y  Ccont'd.)
S e c t i o n  6 (cont'd.)
c. If no d a y  shift o p p o r t u n i t y  is a v a i l a b l e  as set f orth a bove, the 
e m p l o y e e  shall have s i m i l a r  r i g h t s  i n s o f a r  as a job on the night 
shift is concer n e d .
d. The j u n i o r  e m p l o y e e  so d i s p l a c e d  shall have the same job r i g h t s  
u n t i l  all p o s s i b i l i t i e s  have been e x h a u s t e d .
e. The C o m p a n y  w i l l  i n f o r m  the U n i o n  at least one (1) w e e k  in 
a d v a n c e  of p r o p o s e d  layoffs; s h o u l d  C o m p a n y  fail to p r o v i d e  
such n o t i c e ,  e m p l o y e e  shall be c o m p e n s a t e d  one Cl) w e e k ' s  
n o r m a l  s t r a i g h t - t i m e  pay (or a p p r o p r i a t e  pro rata f r a c t i o n  
t h e reof) for the week (or f r a c t i o n  t h e reof) not i n c l u d e d  in 
a d v a n c e  notice.
f. E m p l o y e e s  laid off shall be the first to be r e h i r e d  in order 
of their s e n i o r i t y  p r o v i d e d  t h e y  p o s s e s s  the n e c e s s a r y  q u a l i ­
f i c a t i o n s  to do the jobs a v a i l a b l e .  W r i t t e n  n o t i c e  of r e c a l l  
shall be sent to e m p l o y e e  w i t h  c o p y  to U n i o n  o f fice. If e m ­
p l o y e e  does not a n s w e r  w i t h i n  five (5) days, the C o m p a n y  has no 
f u r t h e r  o b l i g a t i o n .
S E C T I O N  7:
A n y  e m p l o y e e  r e t u r n i n g  from the m i l i t a r y  s e r v i c e  s h a l l  be put back 
on the r e g u l a r  job he had w h e n  l e a v i n g  for m i l i t a r y  s e r v i c e  s u b j e c t  to 
the p r o v i s i o n s  of the U n i v e r s a l  M i l i t a r y  T r a i n i n g  and S e r v i c e  Act, 
p r o v i d e d  h e / s h e  can r e a s o n a b l y  p e r f o r m  the f u n c t i o n s  of the p o s i t i o n ,  
w i t h  all a c r o s s - t h e - b o a r d  i n c r e a s e s  or less a n y  a c r o s s - t h e - b o a r d  d e ­
d u c t i o n s  that m a y  have b e c o m e  e f f e c t i v e  d u r i n g  h i s / h e r  a b s e n c e .  B e c a u s e  
o n - t h e - j o b  e x p e r i e n c e  and a p p l i c a t i o n  are the p r e d o m i n a t i n g  f a c t o r s  in 
u p g r a d i n g  w i t h i n  a rate range, m i l i t a r y  s e r v i c e  i t self w i l l  not q u a l i f y  
an e m p l o y e e  for a u t o m a t i c  p r o m o t i o n  w i t h i n  such rate range, but same 
shall be b a s e d  on p a y r o l l  s e r v i c e  only.
S E C T I O N  8:
a. It is u n d e r s t o o d  that s t e w a r d s  of the U n i o n  s h a l l  at all times 
be f u l l - t i m e  d a y  shift e m p l o y e e s  and s hall be the last to be laid off in 
a n y  case, s u b ject to their a b i l i t y  to p e r f o r m  the job in q u e s t i o n .
The U n i o n  shall f u r n i s h  the C o m p a n y  w i t h  a c o m p l e t e  list of s t e w a r d s  
w h i c h  shall be s u p p l e m e n t e d  from time to time as m a y  be n e c e s s a r y .
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A r t i c l e  IV - S e n i o r i t y  (cont'd.)
b. E f f e c t i v e  June 26, 1989, F u l l - T i m e  Shop S t e w a r d s  shall be 
e n t i t l e d  to eight (8) hours of leave in each c a l e n d a r  year w i t h  pay 
for Shop S t e w a r d  T r a i n i n g  and E d u c a t i o n .  The U n i o n  must n o t i f y  the 
E m p l o y e r  at least two (2) w e e k s  in a d v a n c e  thereof. The Shop S t e w a r d  
must upon r e t u r n i n g  from the leave p r e s e n t  the Store S u p e r v i s o r  with 
w r i t t e n  e v i d e n c e  from the U n i o n  that the S t e w a r d  has u s e d  the leave 
for the p u r p o s e  for w h i c h  the leave was intended.
S E C T I O N  9s E m p l o y e e s  P r o m o t e d  Out of B a r g a i n i n g  Unit
a. E m p l o y e e s  p r o m o t e d  out of the b a r g a i n i n g  unit shall be s u bject 
to a p r o b a t i o n a r y  p e r i o d  of six (6) c a l e n d a r  months.
b. An e m p l o y e e  d e m o t e d  prior to e x p i r a t i o n  of six (6) m o n t h  trial 
p e r i o d  m a y  be r e t u r n e d  to his former p o s i t i o n  at w h i c h  time 
other e m p l o y e e s  a d v a n c e d  by r e a s o n  of the o r i g i n a l  p r o m o t i o n  
will be c o r r e s p o n d i n g l y  demoted.
c. N o n - u n i o n  p e r s o n n e l  r e t u r n i n g  to b a r g a i n i n g  unit a f t e r  six (6) 
c a l e n d a r  m o n t h s  must take up c l e r k  c l a s s i f i c a t i o n  for six (6) 
m o n t h s  prior to q u a l i f y i n g  for f o l l o w i n g  " k e y "  p o s i t i o n s :
H e a d  Meat C u tter 
First G r o c e r y  Clerk 
First P r o d u c e  Clerk 
Night Shift Head 
First Meat C utter
d. W h e r e  a n o n - u n i o n  e m p l o y e e  r e t u r n s  to the b a r g a i n i n g  unit, he 
shall be, for a p e r i o d  of nine (9) m o n t h s ,  the first to be laid 
off in the store to w h i c h  he is a s s i g n e d .
A R T I C L E  V
W O R K I N G  C O N D I T I O N S  
S E C T I O N  Is Meal, R e l i e f  P e r i o d s
a. E x c e p t  in the case of e m e r g e n c y ,  all e m p l o y e e s  must take their 
r e g u l a r  s c h e d u l e d  lunch and s u p p e r  p e r iods.
b. E m p l o y e e s  s c h e d u l e d  to or w o r k i n g  m o r e  than six (6) h o u r s  in
a work d a y  shall r e c e i v e  two (2) d a i l y  rest p e r i o d s  of f i f t e e n  
(15) m i n u t e s  each w i t h o u t  loss of pay, one rest p e r i o d  to be 
in the s e c o n d  half of the work day as near as p o s s i b l e  to the 
m i d d l e  of the shift, e m p l o y e e s  w o r k i n g  six (6) h ours or less in 
a w o r k  day shall r e c e i v e  one (1) f i f t e e n  (15) m i n u t e  rest p eriod 
as near as p o s s i b l e  to the m i d d l e  of their shift.
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A r t i c l e V - W o r k i n g  C o n d i t i o n s  (cont'd.)
S E C T I O N 2: G u a r a n t e e d  H o u r s  of Work
a . The C o m p a n y  a g r e e s  that all f u l l - t i m e  e m p l o y e e s  shall be 
g u a r a n t e e d  at least seven (7) hours w o r k  per day w h e n  such 
e m p l o y e e s  are o r d e r e d  to r e p o r t  for w o r k ,  e x c e p t  as p r o v i d e d  
for below. This c l a u s e  does not a p p l y  to the e m p l o y e e ' s  
s hort day.
b. All f u l l - t i m e  e m p l o y e e s  shall be g u a r a n t e e d  four (A) hours 
work on S u n d a y  w h e n  such e m p l o y e e s  are o r d e r e d  to r e p o r t  for 
work .
c . If o r d e r e d  to r eport for work, a p a r t - t i m e  e m p l o y e e  who is 
a v a i l a b l e  for and r e m a i n s  at w o r k  w i l l  r e c e i v e  four (4) h ours 
work a day; in a week in w h i c h  such e m p l o y e e  is o r d e r e d  to work 
he will be a s s u r e d  of f i f t e e n  (15) h o u r s  work. If an e m p l o y e e  
c a n n o t  meet a p o r t i o n  of his w e e k l y  s c h e d u l e  h e / s h e  w i l l  not be 
a f f o r d e d  the o p p o r t u n i t y  to bump for a d d i t i o n a l  hours; h o w ever, 
he will be p e r m i t t e d  to work the r e m a i n d e r  of his s c h e d u l e d  
h o u r s  .
S E C T I O N 3; T r a n s f e r s ?  W o r k  in More than One Store
a . In the event an e m p l o y e e  is r e q u i r e d  to w o r k  in m o r e  t h a n  one 
store in the same day, he or she s hall be g r a n t e d  a lunch 
p e r i o d  a n d  shall be r e i m b u r s e d  for the n e c e s s a r y  t r a n s p o r t a t i o n  
The time r e q u i r e d  for t r a v e l  b e t w e e n  the two s t o r e s  s h a l l  be 
I n c l u d e d  as a p o r t i o n  of the e m p l o y e e ' s  w o r k  day.
b . E m p l o y e e s  r e q u i r e d  to take t e m p o r a r y  t r a n s f e r  s hall be paid 
the a c t u a l  i n c r e a s e d  c o s t s  I n v o l v e d  for p u b l i c  t r a n s p o r t a t i o n ,  
or m i l e a g e  at the rate of e i g h t e e n  c e n t s  (#.18) per mile, b o a r d  
and l o d g i n g  s h a l l  not e x c e e d  the n e c e s s a r y  r e a s o n a b l e  amoun t s .  
P a r t i e s  agree e m p l o y e e s  w i l l  not be t r a n s f e r r e d  for p u n i t i v e  
r e a s o n s  .
c . (1) P e r m a n e n t  t r a n s f e r s  m u s t  be a g r e e a b l e  to the e m p l o y e e s  
a n d  the Union.
(2) It is a g r e e d  that c o n s i d e r a t i o n  w i l l  be g i v e n  to t r a n s f e r s  
w h e n  s p e c i a l  c i r c u m s t a n c e s  a r i s e  w h i c h  d e m o n s t r a t e  the 
p r a c t i c a b i l i t y  of such transf e r s .
d. All p r o v i s i o n s  of this c o n t r a c t  shall p e r t a i n  to U n i o n  m e m b e r s  
w h o  a c c e p t  t e m p o r a r y  t r a n s f e r s  to n o n - u n i o n  jobs.
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A r t i c l e  V - W o r k i n g  C o n d i t i o n s  (cont'd.) 
S E C T I O N  A: U n i f o r m s
The C o m p a n y  a g r e e s  to f u r n i s h  all u n i f o r m s  that it r e q u i r e s  to be 
used by e m p l o y e e s  c o v e r e d  by this A g r e e m e n t .  It shall l a u n d e r  all such 
u n i f o r m s  e x c e p t  those of the " d r i p  d r y "  type w h i c h  shall be l a u n d e r e d  by 
the e m p l o y e e s  to w h o m  t h e y  are supplied.
S E C T I O N  5 i J u r y  Duty
R e g u l a r  f u l l - t i m e  e m p l o y e e s  a c t u a l l y  s e r v i n g  on j u r i e s  shall r e ­
c e i v e  the d i f f e r e n c e  b e t w e e n  s t r a i g h t - t i m e  w e e k l y  b a s i c  pay and the 
a m o u n t  r e c e i v e d  w h i l e  on J u r y  Duty. T h e y  will work their r e g u l a r  
s c h e d u l e  at t i m e s  when the J u r y  is not in s e s s i o n ,  w i t h  the e x c e p t i o n  
of night shift e m p l o y e e s  who shall not be r e q u i r e d  to work their shift 
f o l l o w i n g  a day in w h i c h  t h e y  a c t u a l l y  serve on the jury. This p r o v i ­
sion shall a p p l y  to a m a x i m u m  of t h i r t y  (30) w o r k i n g  days per c a l e n d a r  
year .
S E C T I O N  6: No D i s c r i m i n a t i o n
There shall be no d i s c r i m i n a t i o n  a g a i n s t  a n y  e m p l o y e e  b e c a u s e  of 
U n i o n  m e m b e r s h i p .  It is a g r e e d  that U n i o n  d u t i e s  and a c t i v i t i e s  shall 
not be c a r r i e d  on d u r i n g  hours of w o r k  or on C o m p a n y  p r e m i s e s ,  H o w e v e r ,  
this shall not p r e v e n t  U n i o n  o f f i c i a l s  from e n t e r i n g  s t o r e s  to s a t i s f y  
t h e m s e l v e s  that this A g r e e m e n t  is b e i n g  o b s e rved.
S E C T I O N  7: D u t y  of E m p l o y e e s
U n i o n  a g r e e s  that e m p l o y e e s  w i l l  be in the s tore, in u n i f o r m ,  and 
r e a d y  to w o r k  at the s c h e d u l e d  s t a r t i n g  time. E m p l o y e e s  will stay 
u n t i l  s c h e d u l e d  work d a y  is c o m p l e t e d  a n d / o r  u n t i l  all p e r i s h a b l e s  are 
s a t i s f a c t o r i l y  stored.
S E C T I O N  8s M a i n t e n a n c e  Work
E m p l o y e e s  shall not be r e q u i r e d  to do m a i n t e n a n c e  w o r k  of a s e r i o u s  
nature. Their d u t i e s  shall be c o n f i n e d  to the c l e a n i n g  and o i l i n g  of 
m e c h a n i c a l  e q u i p m e n t ,  d e - i c i n g  of food c a b i n e t s ,  and s i m i l a r  d u t i e s  
w h i c h  c annot be c o n s t r u e d  as work n o r m a l l y  done by m a i n t e n a n c e  m e c h a n i c s
S E C T I O N  9s U n s a t i s f a c t o r y  S e r v i c e
C o m p a n y  will give a d e q u a t e  n o t i f i c a t i o n  to e m p l o y e e s  w h o s e  p e r f o r ­
m a n c e  is u n s a t i s f a c t o r y  w i t h  a v i e w  t o w a r d  a t t e m p t i n g  to c o r r e c t  same. 
P r o c e d u r e  s hall bet (a) C o u n s e l l i n g ,  ( Union S t e w a r d  will be a d v i s e d  
of the p r o b l e m  at this step) (b) V e r b a l  W a r n i n g ,  (c) First W r i t t e n  
N o tice, (d) S e c o n d  and final W r i t t e n  Warni n g .
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A r t i c l e  V - W o r k i n g  C o n d i t i o n s  ( c o n t ' d . )
S E C T I O N  10: N i g h t  Shift C o n d i t i o n s
a. No n i g h t  shift will be s c h e d u l e d  on C h r i s t m a s  Day, T h a n k s g i v i n g  
Day, N e w  Y e a r s  day; or the m o r n i n g s  f o l l o w i n g  C h r i s t m a s  Day, 
b e f o r e  5:00 a .m .
By m u t u a l  a g r e e m e n t  the n i g h t  shift m a y  be s c h e d u l e d  
T h a n k s g i v i n g ,  C h r i s t m a s  Day, N e w  Y e a r s  n i g h t  f r o m  one h a l f ­
half hour b e f o r e  store c l o s i n g  time but not l ater than 
1:00 a.m. of the f o l l o w i n g  day.
b. W h e r e  m a n a g e m e n t  r e q u i r e s  a c h a n g e  in p e r s o n n e l  from d a y  to 
n ight shift in a g i v e n  store, s e n i o r i t y  w i t h i n  that store and 
in all s t o r e s  w i t h i n  a ten (10) m i l e  r a d i u s  of that store 
w i l l  be c o n s i d e r e d  in the a s s i g n m e n t  of e m p l o y e e ( s )  to the 
n ight shift w i t h  the m o s t  j u n i o r  e m p l o y e e ( s )  b e i n g  o b l i g a t e d  
to a c c e p t  such a s s i g n m e n t s .
S E C T I O N  11: O v e r t i m e  A s s i g n m e n t
A n y  e r r o r s  in o v e r t i m e  a s s i g n m e n t  shall be c o r r e c t e d  t h r o u g h  the 
a s s i g n m e n t  of f uture o v e r t i m e  so as to give the e m p l o y e e  c o n c e r n e d  
t r e a t m e n t  at least as f a v o r a b l e  as he w o u l d  have r e c e i v e d  if the error 
had not b e e n  made. The e m p l o y e e  c o n c e r n e d  shall be o f f e r e d  the next 
o v e r t i m e  work o p p o r t u n i t y  w i t h i n  his job c l a s s i f i c a t i o n  not later than 
two (2) w e e k s  a fter the o r i g i n a l  e r r o r  is c a l l e d  to m a n a g e m e n t ' s  a t t e n ­
tion.
S E C T I O N  12: F u l 1 - T i m e / P a r t - Time C o n d i t i o n s
a. A r e g u l a r  f u l l - t i m e  e m p l o y e e  is d e f i n e d  as one who is 
r e g u l a r l y  s c h e d u l e d  to work f o r t y  (A0) h o u r s  per w e e k  as 
d e f i n e d  in A r t i c l e  III, S e c t i o n  I.
b. A p a r t - t i m e  e m p l o y e e  is d e f i n e d  as one who w o r k s  t h i r t y - f i v e  
(35) hours or less per week. Time and o n e - h a l f  (1-1/2T) shall 
be paid to all p a r t - t i m e  e m p l o y e e s  for all h o u r s  w o r k e d  in 
e x c e s s  of t h i r t y - f i v e  (35) h o u r s  per week.
c. In the event a f u l l - t i m e  e m p l o y e e ,  i n c l u d i n g  a f u l l - t i m e  II 
e m p l o y e e ,  is r e d u c e d  to a p a r t - t i m e  c l a s s i f i c a t i o n  t h r o u g h  
no fault of their own, such e m p l o y e e  w i l l  r e t a i n  the f u l l ­
time h o u r l y  rate of p a y  a n d  all o t h e r  b e n e f i t s  t h e y  w o u l d  
have r e c e i v e d  had t h e y  not b e e n  r e d u c e d  to part time for a 
p e r i o d  not to e x c e e d  t w e n t y - f o u r  (24 m o n ths.
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A r t i c l e V - W o r k i n g  C o n d i t i o n s  (cont'd.)
S e c t i o n 12 (cont'd.)
A n y  e m p l o y e e  w h o  w a s  r e d u c e d  to a p a r t - t i m e  c l a s s i f i c a t i o n  
t h r o u g h  no fault of their own prior to J u n e  2 6 ,  1989, shall 
c o n t i n u e  to r e c e i v e  the f u l l - t i m e  w a g e s  a n d  b e n e f i t s  as 
p r o v i d e d  for u n d e r  the p r e c e d i n g  C o l l e c t i v e  B a r g a i n i n g  
A g r e e m e n t .
d . A t e m p o r a r y  f u l l - t i m e  e m p l o y e e  (i.e. v a c a t i o n  f i l l - i n s ,  fill- 
ins due to s i c k n e s s ,  s c h o o l  a n d  c o l l e g e  s t u d e n t s  a v a i l a b l e  for 
f u l l - t i m e  work o n l y  d u r i n g  s ummer m o n t h s )  w i l l  r e c e i v e  part- 
time h o u r l y  rate u p o n  r e d u c t i o n  from t e m p o r a r y  f u l l - t i m e  to 
p a r t - t i m e  status.
e . W h e r e  a p a r t - t i m e  e m p l o y e e  n o t i f i e s  the C o m p a n y  in w r i t i n g  by 
A p r i l  1st that h e / s h e  will be a v a i l a b l e  for c o n t i n u o u s  f u l l ­
time work after June 30th, then such e m p l o y e e  shall take 
p r e c e d e n c e  over a n y  n e w  full time e m p l o y e e  h i r e d  on or after 
A pril 1st of that p a r t i c u l a r  year. The D i v i s i o n  P e r s o n n e l  
M a n a g e r  shall make the final d e c i s i o n  r e g a r d i n g  the a p p l i c a t i o n  
of this Section.
f . A p a r t - t i m e  e m p l o y e e  m a y  u t i l i z e  s e n i o r i t y  for a v a i l a b l e  part- 
time hours w i t h i n  h i s / h e r  c l a s s i f i c a t i o n  up to t h i r t y - f i v e  
(35) hours in h i s / h e r  store c o n t i n g e n t  upon the r e q u i r e m e n t s  
of the b u s i n e s s  and the a b i l i t y  of the i n d i v i d u a l  e m p l o y e e s  
to p e r f o r m  the a v a i l a b l e  work.
g . If a p a r t - t i m e  e m p l o y e e  w o r k s  m o r e  than t h i r t y - f i v e  (35) hours 
in any one week for four (A) or m o r e  c o n s e c u t i v e  w eeks, then 
a f u l l - t i m e  p o s i t i o n  w i l l  be e s t a b l i s h e d .  If a m o r e  s enior 
e m p l o y e e  is a w a r d e d  the p o s i t i o n ,  then the e m p l o y e e  w i l l  r evert 
back to their p r e v i o u s  c l a s s i f i c a t i o n  that w o u l d  i n c l u d e  rate of 
p a y  and other b e n e fits.
h . The most s enior p a r t - t i m e  e m p l o y e e  will be s c h e d u l e d  for the 
most h o u r s  w i t h i n  h i s / h e r  c l a s s i f i c a t i o n  and w i t h i n  the 
d e f i n i t i o n  of part-t i m e .
i . A p a r t - t i m e  J o u r n e y m a n  C l e r k / W e i g h e r - W r a p p e r / C a s h i e r  e m p l o y e e  
m a y  u t i l i z e  s e n i o r i t y  to a c h i e v e  a forty (40) hour p o s i t i o n  
w i t h i n  h i s / h e r  c l a s s i f i c a t i o n  p r o v i d e d  the h o u r s  are a v a i l a b l e  
on the schedule.
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A r t i c l e  V - W o r k i n g  C o n d i t i o n s  ( c o n t'd.) 
S E C T I O N  13: M i s c e l l a n e o u s  C o n d i t i o n s
a. No m e m b e r  of the U n i o n  s h a l l  s u f f e r  a r e d u c t i o n  in w a g e s  
or v a c a t i o n  time as a r e s u l t  of the s i g n i n g  of this A g r e e ­
ment .
b. In an i n s t a n c e  w h e r e  a p h y s i c a l  e x a m i n a t i o n  or h e a l t h  p e r m i t  
is r e q u i r e d  by the C o m p a n y  or by local g o v e r n m e n t ,  all e x p e n s e  
a t t a c h e d  to same shall be b o r n e  b y  the C o m p a n y .
c. An e m p l o y e e  on the job s hall be p a i d  in full for all s t r a i g h t -  
t i m e  h o u r s  s c h e d u l e d  on the d a y  of injury.
d. H e a d  G r o c e r y  C l e r k s  and F i r s t  Meat C u t t e r s  w i l l  r e p l a c e  S t o r e  
S u p e r v i s o r s  a n d  H e a d  Meat C u t t e r s  r e s p e c t i v e l y  for v a c a t i o n  
a n d / o r  i l l n e s s  at the o p t i o n  of the C o m p a n y .  R e p l a c e m e n t  
r e q u i r e m e n t s  shall be on the b a s i s  of f o r t y  (AO) h o u r s  per 
w e e k  for the H e a d  Meat C u t t e r  and f o r t y - f o u r  (AA) h o u r s  per 
w e e k  for the S t o r e  S u p e r v i s o r  r e p l a c e m e n t .
e. E m p l o y e e  shall not be c o m p e l l e d  to take a lie d e t e c t o r  test 
u n d e r  a n y  c i r c u m s t a n c e s  w i t h o u t  p r i o r  a p p r o v a l  of the U n i o n  
a n d  e m p l o y e e  a f f e c t e d .  S h o u l d  e m p l o y e e  v o l u n t a r i l y  s u b m i t  to 
a test, t h e y  must have a w i t n e s s  p r e s e n t ,  p r e f e r a b l y  the 
U n i o n  S t e w a r d  or B u s i n e s s  R e p r e s e n t a t i v e .  The r e f u s a l  of
the U n i o n  or the e m p l o y e e  a f f e c t e d  to s u b m i t  to such 
e x a m i n a t i o n  shall not be c a u s e  for d i s c i p l i n e  or d i s c h a r g e  
of a n y  e m p l o y e e .
A R T I C L E  VI
S A L E S  R E P R E S E N T A T I V E S  
R E L A T E D  G U A R A N T E E
S E C T I O N  1:
The E m p l o y e r  a g r e e s  that all w o r k  p e r f o r m e d  in s t o r e s  and m a r k e t s  
in c o n n e c t i o n  w i t h  the sale and d i s t r i b u t i o n  of its m e r c h a n d i s e  will 
be p e r f o r m e d  o n l y  by e m p l o y e e s  of the Compa n y .
S E C T I O N  2:
The p r o v i s i o n s  of this A r t i c l e  shall not be c o n s t r u e d  as r e s t r i c t i n g  
sales r e p r e s e n t a t i v e  from i n s p e c t i n g  a n y  and all m e r c h a n d i s e  of his 
c o m p a n y  for s p o i l a g e ,  p r o p e r  r o t a t i o n  or r e p l a c e m e n t ;  s u c h  r e p r e s e n t a t i v e s  
m a y  p rice, m a r k  a n d  stock t heir own p r o d u c t s  in m a r k e t s  c o v e r e d  w i t h i n  
the j u r i s d i c t i o n  of this c o l l e c t i v e  b a r g a i n i n g  a g r e e m e n t  u nder the terms 
and c o n d i t i o n s  of the G u a r a n t e e s  as set forth below:
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A r t i c l e VI - S a l e s  R e p r e s e n t a t i v e s  (cont'd.)
Sect ion 2 (cont'd.)
1. E m p l o y e e s  who w e r e  r e d u c e d  from f u l l - t i m e  to p a r t - t i m e  
w i l l  be r e i n s t a t e d  to full-t i m e .
2. P a r t - t i m e  e m p l o y e e s  on l ayoff and e n t i t l e d  to r ecall 
will be r e i n s t a t e d  on a n o r m a l  s c h e d u l e  of hours.
3. S h o u l d  a r e d u c t i o n  of e m p l o y e e s  be r e q u i r e d  in a n y  m arket 
and those a f f e c t e d  by the r e d u c t i o n  c annot be p l a c e d  in 
a n o t h e r  m a r k e t ,  then the m a r k e t  w h e r e  the r e d u c t i o n  o r i g i n a t e d  
will not p e r m i t  m a n u f a c t u r e r ' s  r e p r e s e n t a t i v e s  to price, 
mark and stock their p r o d u c t s  until the c o n d i t i o n s  o u t l i n e d  
in p a r a g r a p h s  1 and 2 a b o v e  are f u l f i l l e d .  This d o e s  not 
a p p l y  if the p e r s o n  r e d u c e d  does not e x e r c i s e  his s e n i o r i t y  
in a n o t h e r  market.
The g u a r a n t e e  set f o r t h  in this A r t i c l e  is c o n t i n g e n t  u p o n  there
being no c o n d i t i o n s  s u c h  as fires, floods, civil d i s o r d e r  or other 
c a t a s t r o p h e  b e y o n d  the C o m p a n y ' s  c o n t r o l  and is a p p l i c a b l e  o n l y  to 
those e m p l o y e e s  hired prior to F e b r u a r y  14, 1972.
A R T I C L E  VII 
L E A V E S  OF A B S E N C E
S E C T I O N 1 s
a . A n y  e m p l o y e e ,  m e m b e r  of the U nion, who is e l e c t e d  to a f u l l ­
time p o s i t i o n  w i t h  the U n i o n  or who is e l e c t e d  as a d e l e g a t e  
or r e p r e s e n t a t i v e  to the U n i o n  in any U n i o n  a c t i v i t y  n e c e s s i ­
t a t i n g  t e m p o r a r y  leave of a b s e n c e  from his e m p l o y m e n t ,  shall 
be g r a n t e d  such leave of a b s e n c e  and shall at the end of his 
term in the first i n s t a n c e ,  or at the end of his m i s s i o n  in 
the s e c o n d  i n s t ance, be r e - e m p l o y e d  at his former w a g e  rate, 
plus a n y  i n c r e a s e  or less a n y  r e d u c t i o n  that m a y  have b e c o m e  
e f f e c t i v e  d u r i n g  his a b s e n c e ,  and s hall r e t a i n  his s e n i o r i t y  
s t a n d i n g .
b . Such l eaves of a b s e n c e  by the joint and m u t u a l  c o n s e n t  of 
b o t h  C o m p a n y  and U n i o n  m a y  be r e v i e w e d  a n d  e x t e n d e d  for 
a d d i t i o n a l  p e r i o d s  of one (1) year each, s u b j e c t  to the 
c o n d i t i o n s  of S e c t i o n  1(a) above.
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A r t i c l e  VII - L e a v e s  of A b s e n c e  (cont'd.)
S e c t i o n  S (cont'd.)
c. In a c c o r d a n c e  w i t h  C o m p a n y  P r o c e d u r e ,  an e m p l o y e e  m a y  be 
g r a n t e d  a leave of a b s e n c e  w i t h o u t  p a y  for a n y  r e a s o n  
a c c e p t a b l e  and a p p r o v e d  by the C o m p a n y ' s  P e r s o n n e l  D e p a r t m e n t .  
This d e c i s i o n  shall not be w i t h h e l d  a r b i t r a r i l y  or c a p r i c i o u s l y .
A R T I C L E  VIII 
JOB D E S C R I P T I O N S
S E C T I O N  It
a. D u t i e s  of W e i g h e r s  and W r a p p e r s  E m p l o y e d  in Meat D e p a r t m e n t
The W e i g h e r  a n d  W r a p p e r  in s e l f - s e r v i c e  m a r k e t s  m a y  be r e q u i r e d  
to take meat, p o u l t r y  or fish (cut or d r e s s e d  by a j o u r n e y m a n ) ,  
w e i g h  it, insert p r i c e  tags, p l a c e  in t r a y s  or l o c k e r  b o a r d s  
and e n c l o s e  all in a c e l l o p h a n e  w r a p p e r  w h i c h  w i l l  be s e a l e d  
by him/h e r .
H e / s h e  m a y  be r e q u i r e d  to p l a c e  this meat or fish in the self- 
s e r v i c e  case and r o t a t e  same in the case. H e / s h e  m a y  be 
r e q u i r e d  to use a s l i c i n g  m a c h i n e  for l u n c h e o n  m e a t s  or k n i f e  
to cut l l v e r w u r s t ,  c h e e s e  or a n y  o t h e r  l u n c h e o n  meat w h i c h  
c a n n o t  be run t h r o u g h  a slicer.
H e / s h e  may, in a d d i t i o n ,  be r e q u i r e d  to do all o t h e r  w o r k  in 
the Meat D e p a r t m e n t  not n o r m a l l y  p e r f o r m e d  by a J o u r n e y m a n  
Meat C u t t e r  or a p p r e n t i c e ,  i n c l u d i n g  c l e a n i n g  of c ases, work 
t a b l e s  or a n y  other house c l e a n i n g  c h o r e s  r e q u i r e d  in the Meat 
D e p a r t m e n t .
b. D u t i e s  of J o u r n e y m a n  C l e r k / C a s h i e r
A c a s h i e r  is an e m p l o y e e  w h o s e  p r i m a r y  d u t i e s  are p e r f o r m e d  
at the c h e c k - o u t  c o u n t e r  a n d  c a s h  r e g i s t e r .  W h e n  not so 
e n g a g e d ,  s u c h  e m p l o y e e  will p e r f o r m  a n y  o t h e r  d u t i e s ,  as 
a s s i g n e d  b y  the s t o r e  m a n a g e m e n t ,  w i t h i n  h i s / h e r  c a p a b i l i t i e s .
A J o u r n e y m a n  C l e r k  is an e m p l o y e e  w h o s e  p r i m a r y  d u t i e s  are 
p e r f o r m e d  in the s t o r e  w a r e r o o m ,  s t o c k i n g  u n l o a d i n g  t rucks 
a n d  at t i m e s  w o r k i n g  at the c h e c k o u t  c o u n t e r  a n d  c a s h  r e g i s t e r .  
W h e n  not so e n g a g e d ,  such e m p l o y e e  will p e r f o r m  a n y  other d u t i e s  
as a s s i g n e d  by the store m a n a g e m e n t ,  w i t h i n  h i s / h e r  c a p a b i l i t i e s
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A r t i c l e  VIII - Job D e s c r i p t i o n s  (cont'd.) 
S e c t i o n  1 (cont'd.)
c. D u t i e s  of G e n e r a l  C l e r k s
A G e n e r a l  C l e r k  is an e m p l o y e e  w h o s e  p r i m a r y  d u t i e s  are 
p e r f o r m e d  in the S p e c i a l t y  D e p a r t m e n t *  s nack bar, s a l a d  bar, 
b a k ery, p h o t o  lobby, bulk food, fish hut, c o s m e t i c i a n ,  
i n t e r n a t i o n a l  c h e ese, signs, p r i c e  c h a n g e s ,  f i l l i n g  holes, 
s e r v i c i n g  deli, s e r v i c e  fish, g e n e r a l  m e r c h a n d i s i n g ,  shop 
b a cks, c a r d b o a r d ,  b l o c k i n g ,  r e p l e n i s h i n g  d i s p l a y ,  scan test, 
g e n e r a l  c l e a n i n g ,  work in lower c l a s s i f i c a t i o n .
d. D u t i e s  of S e r v i c e  C l e r k s
A S e r v i c e  C l e r k  is an e m p l o y e e  w h o s e  p r i m a r y  d u t i e s  are 
l i m i t e d  to front end (clean i n g ,  b a g g i n g ,  f i l l i n g  bag bins, 
c a r r i a g e s ,  p a r c e l  p i c kup).
A R T I C L E  IX 
D E A T H  IN F A M I L Y
S E C T I O N  1:
a. In case of d e a t h  of a f u l l - t i m e  e m p l o y e e ' s  p a rent, spouse, 
or c h i l d  w h i c h  r e q u i r e s  the e m p l o y e e ' s  a b s e n c e  from his 
r e g u l a r l y  s c h e d u l e d  a s s i g n m e n t s ,  the e m p l o y e e  shall be 
g r a n t e d  a leave of a b s e n c e  up to a n d  i n c l u d i n g  five (5) 
w o r k i n g  days w i t h  pay.
b. In case of d e a t h  of a f u l l - t i m e  e m p l o y e e ' s  b r o t h e r ,  s i s ter, 
m o t h e r - i n - l a w  or f a t h e r - i n - l a w  w h i c h  r e q u i r e s  the e m p l o y e e ' s  
a b s e n c e  from his r e g u l a r l y  s c h e d u l e d  a s s i g n m e n t s ,  the e m p l o y e e  
s hall be g r a n t e d  a l eave of a b s e n c e  up to and I n c l u d i n g  three 
(3) w o r k i n g  days w i t h  pay.
c. W h e r e  the e m p l o y e e ' s  n o r m a l  time off falls w i t h i n  the three- 
d a y  p e r i o d ,  h e / s h e  w i l l  be r e i m b u r s e d  at his b a s i c  s t r a i g h t -  
time rate for that p o r t i o n  of time n o r m a l l y  s c h e d u l e d  for 
work but, u n d e r  no c i r c u m s t a n c e s ,  shall the a p p l i c a t i o n  of 
this c l a u s e  r esult in a c h a n g e  in the e m p l o y e e ' s  basic 
w e e k l y  pay.
d. In c a s e  of d e a t h  of a p a r t - t i m e  e m p l o y e e ' s  p a rent, spouse, 
or c h i l d  w h i c h  r e q u i r e s  the e m p l o y e e ' s  a b s e n c e  from his 
r e g u l a r l y  s c h e d u l e d  a s s i g n m e n t s ,  the e m p l o y e e  shall be g r a n t e d  
a leave of a b s e n c e  up to and i n c l u d i n g  five (5) c o n s e c u t i v e  
w o r k i n g  d a y s .
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A r t i c l e  IX - D e a t h  in F a m i l y  (cont'd.)
e. In the c a s e  of d e a t h  of a p a r t - t i m e  e m p l o y e e ' s  b r o t h e r ,  s i s t e r , 
m o t h e r - i n - l a w  or f a t h e r - i n - l a w  w h i c h  r e q u i r e s  the e m p l o y e e ' s  
a b s e n c e  from his r e g u l a r l y  s c h e d u l e d  a s s i g n m e n t s ,  the e m p l o y e e  
shall be g r a n t e d  a leave of a b s e n c e  up to and i n c l u d i n g  three 
(3) days c o n s e c u t i v e  w o r k i n g  days.
f. P a r t - t i m e  e m p l o y e e s  will be g r a n t e d  the a b o v e  l e a v e  p r o v i d e d  
t h e y  are s c h e d u l e d  to work. S u n d a y  w i l l  be e x c l u d e d  f r o m  the 
leave. U n d e r  no c i r c u m s t a n c e s  shall the a p p l i c a t i o n  of this 
c l a u s e  r e s u l t  in a c h a n g e  in the e m p l o y e e ' s  b a s i c  w e e k l y  pay.
A R T I C L E  X -
NO S T R I K E  - NO L O C K O U T
S E C T I O N  It
It is m u t u a l l y  a g r e e d  b y  the p a r t i e s  to this A g r e e m e n t  that there 
shall be no s t r ikes, w o r k  s t o p p a g e s ,  or l o c k - o u t s  d u r i n g  the life of 
this A g r e e m e n t ,  and that a n y  d i f f e r e n c e s  or m i s u n d e r s t a n d i n g s  w h i c h  
m a y  a r i s e  b e t w e e n  the p a r t i e s  h e r e t o  s hall be a m i c a b l y  a d j u s t e d  by 
and b e t w e e n  the p a r t i e s  t h e m s e l v e s  e x c e p t  that the p r o v i s i o n s  of no 
s t r i k e  or l o ckout s hall not be b i n d i n g  on e i t h e r  p a r t y  if the o ther 
fails to a b i d e  by the d e c i s i o n  of an a r b i t r a t o r .
S E C T I O N  2:
In the event there is a l e g i t i m a t e  s t r i k e  e x i s t i n g  in a s t o r e  or 
m a r k e t  of the C o m p a n y ,  w h i c h  has b e e n  c a l l e d  by a local u n i o n  and 
a u t h o r i z e d  b y  its p a r e n t  I n t e r n a t i o n a l  U n i o n  and has b e e n  s a n c t i o n e d  
by the I n t e r n a t i o n a l  P r e s i d e n t  of the U n i t e d  F o o d  and C o m m e r c i a l  W o r k e r s  
U n ion, A F L - C I O  -CLC., m e m b e r s  of the U n i o n  e m p l o y e d  in the C o m p a n y ' s  
store or m a r k e t  w h e r e  such l e g i t i m a t e  a n d  a u t h o r i z e d  labor d i s p u t e  is 
in p r o g r e s s  s hall not be r e q u i r e d  to r e p o r t  for work, but shall not be 
e n t i t l e d  to p a y  for the d a y s  not so w o rked.
A R T I C L E  XI 
W A G E S
See E x h i b i t  "A" - W a g e  S c ales, a t t a c h e d .
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A R T I C L E  XII 
H O L I D A Y S
S E C T I O N  1
a .( 1) The C o m p a n y  w i l l  p a y  all r e g u l a r  f u l l - t i m e  e m p l o y e e s  who 
h a v e  c o m p l e t e d  n i n e t y  (90) c a l e n d a r  days of service# 
s t r a i g h t - t i m e  for the f o l l o w i n g  h o l i d a y s  if t h e r e  is no 
work to be p e r f o r m e d !
(2) In a d d i t i o n  to the paid h o l i d a y s  e n u m e r a t e d  a b ove, all full 
time e m p l o y e e s  on p a y r o l l  as of June 26, 1986, w i l l  be 
g r a n t e d  four (A) p e r s o n a l  h o l i days.
All F u l l - T i m e  e m p l o y e e s  on p a y r o l l  a f t e r  June 26, 1986, will 
be g r a n t e d  t h r e e  (3) p e r s o n a l  h o l i days.
(3) The p e r s o n a l  h o l i d a y s  shall be s c h e d u l e d  not less t h a n  two 
(2) w e e k s  in a d v a n c e  with the m u t u a l  c o n s e n t  of b o t h  the 
C o m p a n y  and the e m p l oyee.
(A) H o l i d a y  pay will i n c l u d e  n ight shift d i f f e r e n t i a l  w h e r e  
a p p l i c a b l e .
b. The first p e r s o n a l  h o l i d a y  to be t a k e n  b e t w e e n  J a n u a r y  1st and 
M a r c h  31st. If the e m p l o y e e  has not m a d e  his s e l e c t i o n  by 
F e b r u a r y  28th, the C o m p a n y  s h a l l  a s s i g n  the p e r s o n a l  h o l i d a y  
w i t h  not less than two w e e k s  notice.
The s e c o n d  p e r s o n a l  h o l i d a y  shall be t a k e n  b e t w e e n  A p r i l  1st and 
J u l y  31st. If the e m p l o y e e  has not m a d e  his s e l e c t i o n  by 
June 30th, the C o m p a n y  shall a s s i g n  the p e r s o n a l  h o l i d a y  with 
not less than two w e e k s  notice.
The t h i r d  p e r s o n a l  h o l i d a y  shall be t a k e n  b e t w e e n  A u g u s t  1st 
and O c t o b e r  31st. If the e m p l o y e e  has not m a d e  his s e l e c t i o n  
by S e p t e m b e r  1st, the C o m p a n y  shall a s s i g n  the p e r s o n a l  h o l i d a y  
w i t h  not less t h a n  two w e e k s  notice.
The f o u r t h  p e r s o n a l  h o l i d a y ,  w h e r e  a p p l i c a b l e ,  shall be taken 
b e t w e e n  N o v e m b e r  1st and D e c e m b e r  31st. If the e m p l o y e e  has 
not m a d e  his s e l e c t i o n  by N o v e m b e r  1st, the C o m p a n y  shall 
a s s i g n  the p e r s o n a l  h o l i d a y  w i t h  not less than two w e e k s  notice.
New Y ear's 
M e m o r i a l  Day 
I n d e p e n d e n c e  Day
Labor Day 
T h a n k s g i v i n g  Day 
C h r i s t m a s  Day
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A r t i c l e  XII - H o l i d a y s  (cont'd.)
S e c t i o n  1 ( c o n t ' d  .) .
c. E l i g i b l e  e m p l o y e e s  may use e a r n e d  p e r s o n a l  h o l i d a y s  for a b s e n c e  
due to i l l n e s s  for w h i c h  t h e y  w i l l  not r e c e i v e  c o m p e n s a t i o n .
d. E m p l o y e e s  must w o r k  the s c h e d u l e d  full d a y  b e f o r e  and the 
s c h e d u l e d  full d a y  after each s u c h  h o l i d a y  to r e c e i v e  h o l i d a y  
pay. E m p l o y e e s  s h a l l  be d e e m e d  to have r e p o r t e d  for work
if a b s e n c e  on the s c h e d u l e d  full d a y  b e f o r e  a n d  the s c h e d u l e d  
full d a y  a f t e r  such h o l i d a y  is due to e x p r e s s  p e r m i s s i o n  from 
or a c t i o n  of the C o m p a n y ,  a n d  a l s o  in the c a s e  of c e r t i f i e d  
i l l ness. The e m p l o y e e  w h o s e  i l l n e s s  e x t e n d s  b e y o n d  one (1) 
h o l i d a y  shall not be e n t i t l e d  h o l i d a y  p a y  for m o r e  t h a n  the 
first h o l i d a y  o c c u r r i n g  d u r i n g  that p e r i o d  of illness.
S E C T I O N  2:
For w o r k  p e r f o r m e d  on h o l i d a y s  e m p l o y e e s  shall be c o m p e n s a t e d  as 
f o l l o w s :
a. All Full Time e m p l o y e e s  ( i n c l u d i n g  e m p l o y e e s  c l a s s i f i e d  as 
Full Time II), time and o n e - h a l f  ( 1 - 1/2T) e m p l o y e e s  s t r a i g h t  
time h o u r l y  rate.
b. All part time e m p l o y e e s  on p a y r o l l  June 22, 1986, time 
and o n e - h a l f  (1-1/2T) e m p l o y e e s  s t r a i g h t  time h o u r l y  
rate .
c. All part time e m p l o y e e s  h i r e d  after June 22, 1986, and 
c l a s s i f i e d  in f o l l o w i n g  c l a s s i f i c a t i o n s  for w o r k  p e r ­
f o r m e d  on h o l i d a y s  t h e y  are e l i g i b l e  to c e l e b r a t e .
Part Time J o u r n e y m a n  C l e r k /  
W e i g h e r - W r a p p e r / C a s h i e r  
G e n e r a l  Clerk 
S e r v i c e  Clerk
• 1 .00/hr. 
.7 5/hr . 
.2 5 / h r  .
H o l i d a y  work, w h e n  r e q u i r e d ,  shall be r o t a t e d  a m o n g  e m p l o y e e s  as 
s p e c i f i e d  in A r t i c l e  III, S e c t i o n  4(b).
S E C T I O N  3:
a. P a r t - t i m e  e m p l o y e e s  h i r e d  up to a n d  i n c l u d i n g  J u l y  1, 1965 
are e n t i t l e d  to h o l i d a y  p a y  as set f o r t h  b e l o w  p r o v i d e d  
t h e y  a v e r a g e  t w e n t y  (20) h o u r s  per w e e k  for four (4) w e e k s  
i m m e d i a t e l y  p r e c e d i n g  the h o l i d a y  a n d  p r o v i d e d  t h e y  have 
six (6) m o n t h s  c o n t i n u o u s  s e r v i c e  w i t h  the C o m pany.
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A r t i c l e  XII - H o l i d a y s  (cont'd.)
S e c t i o n  3 (cont'd.)
P a r t - t i m e  e m p l o y e e s  hired a f t e r  J u l y  1, 1965 shall be paid 
four (A) h o u r s  h o l i d a y  pay in lieu of eight (8) hours 
s p e c i f i e d  above. All o t h e r  t e r m s  and c o n d i t i o n s  p e r t a i n i n g  
to h o l i d a y  a d m i n i s t r a t i o n  shall apply.
(1) All part time e m p l o y e e s  on p a y r o l l  June 22, 1986, 
f o l l o w i n g  c o m p l e t i o n  of six (6) m o n t h s  of s e r v i c e  
all h o l i d a y s  d e f i n e d  in p a r a g r a p h  a.(l) of this 
A r t i c l e ,  plus four p e r s o n a l  h o l i d a y s  to be 
s c h e d u l e d  and taken in a c c o r d a n c e  w i t h  c o n d i t i o n s  
n o t e d  for full time e m p l o y e e s .
(2) All part time e m p l o y e e s  h i r e d  after June 22, 1986 
and c l a s s i f i e d  in f o l l o w i n g  c l a s s i f i c a t i o n s :
Part Time J o u r n e y m a n  C l e r k / W e i g h e r - W r a p p e r / C a s h i e r  
all h o l i d a y s  d e f i n e d  in p a r a g r a p h  a(l) of this A r t i c l e  
f o l l o w i n g  the c o m p l e t i o n  of six (6) m o n t h s  of 
s e r v i c e .
G e n e r a l  C l e r k  and S e r v i c e  C l e r k  - N e w  Years Day,
F o u r t h  of July, T h a n k s g i v i n g  and C h r i s t m a s  Day 
f o l l o w i n g  the c o m p l e t i o n  of six (6) m o n t h s  of 
s e r v i c e .
b. To be e l i g i b l e  for the h o l i d a y  pay, all p a r t - t i m e  e m p l o y e e s  
must work their last s c h e d u l e d  work d a y  b e f o r e  and s c h e d u l e d  
work d a y  a f t e r  the h o l i d a y  as p r o v i d e d .
S E C T I O N  A:
In a week w h i c h  i n c l u d e s  a n y  of the h o l i d a y s  n o t e d  in S e c t i o n  1 8 
S e c t i o n  3 a b ove, the work week shall be c o m p o s e d  of t h i r t y - t w o  (32) 
hours of work. All work p e r f o r m e d  in e x c e s s  of t h i r t y - t w o  (32) hours 
in such a week shall be c o m p e n s a t e d  at time and one - h a 1 f (1- 1/ 2 T ).
A R T I C L E  XIII 
V A C A T I O N  P L A N
S E C T I O N  It
a. The C o m p a n y  w i l l  grant a p a i d  v a c a t i o n ,  as set forth u n d e r  
S e c t i o n  2 and s u b j e c t  to the c o n d i t i o n s  u n d e r  S e c t i o n  3 of 
this A r t i c l e  to e l i g i b l e  e m p l o y e e s  c o v e r e d  by this a g r e e m e n t .
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A R T I C L E  XIII - V a c a t i o n  P l a n  (cont'd.) 
S E C T I O N  2: T Y P E S  OF V A C A T I O N S  G R A N T S
L e n g t h  of C o n t i n u o u s  
o n - t h e - J o b  S e r v i c e Full-Tiiie E m p l o y e e s
P a r t - T i m e
E m p l o y e e s
More than t hree (3) mos. 
but less than one (1) 
year on M a y  1, of the 
c a l e n d a r  year.
1/12 of w e e k ' s  b a s i c  
s t r a i g h t  time wage 
for e a c h  full m o n t h ' s  
s e r v i c e  p r i o r  to M a y  1.
None
One (1) y e a r  or more, 
but less than three (3) 
y e a r s  on M a y  1 of the 
c a l e n d a r  year.
One ( 1) w e e k . The n u m b e r  of 
w e e k l y  hours 
n o r m a l l y  w o r k e d
T hree (3) y e a r s  or m o r e  
but less t h a n  e ight (8) 
y e a r s  on S a t u r d a y  n e a r e s t  
S e p t e m b e r  30, of the 
c a l e n d a r  y e a r .
Two (2) weeks. T w i c e  the 
n u m b e r  of 
w e e k l y  hours 
n o r m a l l y  w o r k e d
E i g h t  (8) y e a r s  or more 
but less than f o u r t e e n  
(14) y e a r s  on the 
S a t u r d a y  n e a r e s t  
S e p t e m b e r  30 of 
the c a l e n d a r  year.
T h r e e  (3) weeks. T h r i c e  the 
n u m b e r  of 
w e e k l y  hours 
n o r m a l l y  
w o r k e d .
F o u r t e e n  (14) y e a r s  or more 
but less than t w e n t y  (20) 
y e a r s  on the S a t u r d a y  
n e a r e s t  S e p t e m b e r  30 of 
the c a l e n d a r  year.
Four (4) weeks. Q u a d r u p l e  the 
n u m b e r  of 
w e e k l y  h ours 
n o r m a l l y  
w o r k e d .
T w e n t y  (20) y e a r s  or m o r e  
on the S a t u r d a y  n e a r e s t  
S e p t e m b e r  30 of the 
c a l e n d a r  year.
F i v e  (5) w eeks. F i v e  t i m e s  the 
n u m b e r  of 
w e e k l y  h o u r s  
n o r m a l l y  
w o r k e d .
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A r t i c l e




XIII - V a c a t i o n  P l a n  (cont'd.) 
3: C O N D I T I O N S
For v a c a t i o n  p u r p o s e s  only, a r e g u l a r  f u l l - t i m e  e m p l o y e e  is 
d e f i n e d  as one who is r e g u l a r l y  and c o n t i n u o u s l y  s c h e d u l e d  
to w o r k  at least f o r t y  (AO) h o u r s  a week.
(1) For v a c a t i o n  p u r p o s e s  only, a r e g u l a r  p a r t - t i m e  
e m p l o y e e  is one who is r e g u l a r l y  s c h e d u l e d  to 
work less than the n o r m a l  work week (AO) hours.
The " v a c a t i o n  p e r i o d "  shall be d e f i n e d  as that p e r i o d  b e g i n n i n g  
M a y  1 and e n d i n g  on the S a t u r d a y  n e a r e s t  S e p t e m b e r  30, e x c e p t  
that the third, f o u r t h  a n d  f i f t h  w e e k s  v a c a t i o n  w i l l  be 
s c h e d u l e d  as b u s i n e s s  o p e r a t i o n s  p e r m i t  d u r i n g  the " v a c a ­
tion y e a r , "  i.e.. M a y  1 t h r o u g h  the f o l l o w i n g  A p r i l  30.
H o l i d a y  w e e k s  w i l l  not be e x c l u d e d  for the s e l e c t i o n  of 
p e r s o n a l  h o l i d a y s  a n d  v a c a t i o n s .  T h e r e  will be a l i m i t e d  
n u m b e r  of e m p l o y e e s  in each s t o r e  w h o  a r e  p e r m i t t e d  to 
s c h e d u l e  p e r s o n a l  h o l i d a y s  a n d  v a c a t i o n s  d u r i n g  these 
w e e k s .
Unused vacation grant may not be carried over to the following 
vacation year.
All v a c a t i o n  p a y  s h a l l  be c a l c u l a t e d  o n  the e m p l o y e e ' s  b a s i c  
s t r a i g h t - t i m e  h o u r l y  rate. For p u r p o s e s  of a d m i n i s t r a t i o n ,  
the v a c a t i o n  week w i l l  be the same as e m p l o y e e ' s  p a y  week,
i.e., S u n d a y  t h r o u g h  S a t u rday.
(1) If an e m p l o y e e  is r e g u l a r l y  and c o n t i n u o u s l y
s c h e d u l e d  to work on a night s hift for w h i c h  fixed 
night d i f f e r e n t i a l  is paid, such d i f f e r e n t i a l  shall 
be part of his b a s i c  h o u r l y  rate for the p u r p o s e  of 
c o m p u t i n g  v a c a t i o n  pay. Night d i f f e r e n t i a l  d o e s  not 
i n c l u d e  p r e m i u m  o v e r t i m e  r a t e s  of pay.
E l i g i b l e  e m p l o y e e s  who have c h a n g e d  from a p a r t - t i m e  to a 
r e g u l a r  f u l l - t i m e  basis, or vice v ersa, d u r i n g  a  v a c a t i o n  
y ear, w i l l  be e n t i t l e d  to a v a c a t i o n  g rant c o n s i s t i n g  of the 
w e e k l y  c r e d i t s  e a r n e d  for p a r t - t i m e  work and1 t h e  m o n t h l y  
c r e d i t s  e a r n e d  for f u l l - t i m e  work d u r i n g  s u c h  v a c a t i o n  year 
a s d e s c r i b e d  in S e c t i o n  2.
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A r t i c l e  XIII - V a c a t i o n  Plan (cont'd.)
S e c t i o n  3 (cont'd.)
f. V a c a t i o n  s e l e c t i o n  w i l l  be g r a n t e d  on a s e n i o r i t y  ( l e n g t h  of 
c o n t i n u o u s  o n - t h e - j o b  s e r vice) b asis, so far as p o s s i b l e ,  
p r e f e r e n c e  as to d a t e s  b e i n g  g i v e n  in the o r d e r  of l ength
of such s e r vice. ( V a c a t i o n  s c h e d u l e s  m u s t  be so a r r a n g e d  
as not to i n t e r f e r e  w i t h  the r e g u l a r  and e f f i c i e n t  c o n d u c t  
of the b u s i n e s s  of the C o m p a n y )
g. U n l e s s  the b u s i n e s s  of the C o m p a n y  d i r e c t s  o t h e r w i s e ,  v a c a t i o n  
g r a n t s  up to and i n c l u d i n g  two w e e k s  will be taken in c o n s e ­
c u t i v e  days w i t h i n  the v a c a t i o n  period.
h. E m p l o y e e s  who are e l i g i b l e  for t h r e e  or m o r e  w e e k s  v a c a t i o n  
will have the o p t i o n  of s c h e d u l i n g  one w e e k  of v a c a t i o n  in 
days; e x c e p t  s even (7) d a y s  b e f o r e  a h o l i d a y  a n d / o r  in 
c o n j u n c t i o n  w i t h  a s c h e d u l e d  v a c a t i o n .
1. E m p l o y e e s  w h o s e  a l l o t t e d  v a c a t i o n  p e r i o d  I n c l u d e s  a p a i d  h o l i ­
d a y  w ill, at the C o m p a n y ' s  o p t i o n ,  be g r a n t e d  one d a y ' s  b a s i c  
s t r a i g h t - t i m e  w a g e  or one a d d i t i o n a l  d a y  of v a c a t i o n  in 
a d d i t i o n  to the v a c a t i o n  grant.
j. M o n t h l y  v a c a t i o n  c r e d i t s  do not a c c r u e  in the c a s e  o f t
(1) L a y o f f s  of m o r e  than t h i r t y  (30) days.
(2) S t u d e n t  e m p l o y e e s ,  or t e m p o r a r y  help h i r e d  for peak 
or s e a s o n a l  p e r iods.
(3) L e a v e  of a b s e n c e  e x c e e d i n g  t h i r t y  (30) days.
(A) A b s e n c e  for other r e a s o n s  e x c e p t  as p r o v i d e d  in 
P a r a g r a p h  k below.
(5) E x c e p t  as p r o v i d e d  by law (see P a r a g r a p h  k).
k. E l i g i b l e  e m p l o y e e s  a b s e n t  from w o r k  due to n o n - o c c u p a t i o n a l  
a c c i d e n t ,  s i c k n e s s ,  or o n - t h e - j o b  ( W o r k e r ' s  C o m p e n s a t i o n )  
i n j u r y  for a c u m u l a t i v e  p e r i o d  not to e x c e e d  six m o n t h s  (6/12) 
w i t h i n  the v a c a t i o n  year, w i l l  n e v e r t h e l e s s  be e n t i t l e d  to 
t h e i r  v a c a t i o n  g rant for that p a r t i c u l a r  v a c a t i o n  year.
In the e v e n t  of a b s e n c e  in e x c e s s  of six m o n t h s ,e m p l o y e e s  
w i l l  be e n t i t l e d  to 6 / 1 2  of the a n n u a l  v a c a t i o n  g rant, 
p l u s  an a d d i t i o n a l  1/12 for e a c h  m o n t h  a c t i v e l y  on the job 
d u r i n g  the v a c a t i o n  year.
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A r t i c l e  XIII - V a c a t i o n  P l a n  (cont'd.)
S e c t i o n  3 ( c o n t ' d . )
l. Cl) E m p l o y e e s  e n t e r i n g  the U.S. A r m e d  F o r c e s  w i l l  be p a i d  their
e a r n e d  pro rata v a c a t i o n  grant t h r o u g h  the last day of 
the m o n t h  of a c t i v e  e m p l o y m e n t .
(2) In c o m p l i a n c e  w i t h  the S e l e c t i v e  S e r v i c e  and T r a i n i n g  Act, 
r e t u r n i n g  v e t e r a n s  who r e - e n t e r  the C o m p a n y ' s  s e r v i c e  w i t h i n  
the v a c a t i o n  p e r i o d  ( d e f i n e d  S e c t i o n  3, P a r a g r a p h  b) will
be paid o n e - t w e l f t h  (l/12th) of the a n n u a l  v a c a t i o n  grant 
for each full m o n t h  o n - t h e - j o b  d u r i n g  the v a c a t i o n  period.
(3) V e t e r a n s  w h o  r e - e n t e r  the C o m p a n y ' s  s e r v i c e  after the final 
d a y  of the v a c a t i o n  p e r i o d  ( d e f i n e d  S e c t i o n  3, P a r a g r a p h  b) 
will b e c o m e  e l i g i b l e  for their e a r n e d  v a c a t i o n  grant 
d u r i n g  the f o l l o w i n g  v a c a t i o n  p e r i o d  as q u a l i f i e d  in 
S e c t i o n  3, P a r a g r a p h  b.
(4) C o m p a n y  o n - t h e - j o b  s e r v i c e  i n t e r r u p t e d  by i n d u c t i o n  into 
the U.S. A r m e d  F o r c e s  w i l l  be c o n s i d e r e d  as c o n t i n u o u s  
in d e t e r m i n i n g  the l e n g t h  of c o n t i n u o u s  o n - t h e - j o b  
s e r v i c e  r e q u i r e d  for e l i g i b i l i t y  for v a r i o u s  t ypes of 
v a c a t i o n  grants.
m. In the event the s e r v i c e s  of an e l i g i b l e  e m p l o y e e  are t e r m i n a t e d ,  
v o l u n t a r i l y  or I n v o l u n t a r i l y ,  for a n y  r e a s o n  w h a t s o e v e r ,  e xcept
a d i s c h a r g e  due to d i s h o n e s t y ,  b e f o r e  the v a c a t i o n  e a r n e d  has 
b e e n  taken, t h e r e  shall be p a i d  to such e m p l o y e e  o n e - t w e l f t h  
(l/12th) of the a n n u a l  v a c a t i o n  grant for each full m o n t h  
w o r k e d  d u r i n g  the v a c a t i o n  year.
A R T I C L E  XIV 
G R I E V A N C E  P R O C E D U R E
S E C T I O N  Is
A g r i e v a n c e  is d e f i n e d  as a n y  c o n t r o v e r s y  or d i s p u t e  a r i s i n g  out of 
the i n t e r p r e t a t i o n  of terms or c o n d i t i o n s  of this A g r e e m e n t ,  e x c e p t i n g  
cases of p r o v e n  m i s t a k e s  in the a p p l i c a t i o n  of w a g e  r a t e s  s p e c i f i e d  
in this c o n t r a c t ,  a g r i e v a n c e ,  to be c o n s i d e r e d  as such, must be b r o u g h t  
to the a t t e n t i o n  of shop s t e w a r d  a n d  store s u p e r v i s o r  w i t h i n  t h i r t y  (30) 
d a y s  of its o c c u r r e n c e .  S h o u l d  a n y  g r i e v a n c e  arise, it is a g r e e d  the 
f o l l o w i n g  p r o c e d u r e  shall be f o l l owed:
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A r t i c l e  X I V  - G r i e v a n c e  P r o c e d u r e  (cont'd.)
S e c t i o n  1 (cont'd.)
M a t t e r  shall be taken up a n d  an a t t e m p t  m a d e  to a d j u s t  it by:
(1) The shop s t e w a r d  and s t o r e  s u p e r v i s o r ,  then
(2) In the event of f a i l u r e  to a d j u s t  the c o m p l a i n t ,  the 
U n i o n  B u s i n e s s  R e p r e s e n t a t i v e  shall then d i s c u s s  with 
the S u p e r i n t e n d e n t  a n d / o r  the D i s t r i c t  M a n a g e r ,
(3) In the event of c o n t i n u e d  d i s a g r e e m e n t ,  the m a t t e r  s h a l l  
be r e f e r r e d  to the D i v i s i o n  P e r s o n n e l  M a n a g e r  and the 
S e c r e t a r y - T r e a s u r e r  of the U nion, a n d  f i n a l l y
(4) The C o m p a n y  Labor R e l a t i o n s  O f f i c i a l s  and a p p r o p r i a t e  U n i o n  
O f f i c i a l s  a n d  t h ence, if u n r e s o l v e d ,
(5) To a r b i t r a t i o n .
S E C T I O N  2:
At a n y  step in t h i s  g r i e v a n c e  p r o c e d u r e ,  the E x e c u t i v e  B o a r d  of 
the L o c a l  U n i o n  shall have the final a u t h o r i t y ,  in r e s p e c t  to its 
r e s p o n s i b i l i t y  of r e p r e s e n t i n g  a n y  a g g r i e v e d  e m p l o y e e  c o v e r e d  b y  this 
A g r e e m e n t ,  to d e c l i n e  to p r o c e s s  a g r i e v a n c e ,  c o m p l a i n t ,  d i f f i c u l t y  
or d i s p u t e  f u r t h e r  if, in the j u d g m e n t  of the E x e c u t i v e  B o ard, such 
g r i e v a n c e  or d i s p u t e  lacks m e r i t  or l acks j u s t i f i c a t i o n  u n d e r  the 
terms of this A g r e e m e n t  or has b e e n  a m i c a b l y  a d j u s t e d  or j u s t i f i e d  
u n d e r  the t e r m s  of this A g r e e m e n t  to the s a t i s f a c t i o n  of the U n i o n  
E x e c u t i v e  Board.
S E C T I O N  3:
S h o u l d  the C o m p a n y  and the U n i o n  be u n a b l e  to a g r e e  on a 
g r i e v a n c e  w h i c h  has b e e n  p r o c e s s e d  as set f o r t h  a b ove, there 
shall be a five (5) d a y  limit for e i t h e r  p a r t y  to submit 
such g r i e v a n c e  to a r b i t r a t i o n .  The C o m p a n y  a n d  the U n i o n  
shall t h e n  s elect their r e s p e c t i v e  a r b i t r a t i o n  c o m m i t t e e m e n  
who in t u r n  shall m u t u a l l y  s e l e c t  a t h i r d  m e m b e r ,  who shall 
be C o m m i t t e e  C h a i r m a n .  If C o m p a n y  and U n i o n  C o m m i t t e e m e n  c a n n o t  
a g r e e  on a t h i r d  p a r t y  at the end of a five (5) d a y  p e riod, 
the A m e r i c a n  A r b i t r a t i o n  A s s o c i a t i o n  shall s e l e c t  said 
C h a i r m a n .  F i v e  (5) days f u r t h e r  w i l l  then be a l l o w e d  for 
the C o m m i t t e e  to hand d o w n  a d e c i s i o n  w h i c h  shall be final 
a n d  b i n d i n g  on b o t h  p a r ties.
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S e c t i o n  3 (cont'd.)
b. The a r b i t r a t i o n  C o m m i t t e e m e n  a n d  C h a i r m a n  shall have no 
a u t h o r i t y  to add to, s u b t r a c t  from, c h a n g e  or m o d i f y  any 
p r o v i s i o n s  of this A g r e e m e n t ,  but shall i n t e r p r e t  the 
e x i s t i n g  p r o v i s i o n s  of this A g r e e m e n t  a n d  a p p l y  them to 
the s p e c i f i c  f a c t s  of the d i s p u t e .  T h e  p a r t i e s  shall 
j o i n t l y  set f o r t h  in w r i t i n g  the s p e c i f i c  i s s u e s  to be 
a r b i t r a t e d  and the C o m m i t t e e  shall c o n f i n e  its a w a r d  to 
such i s s u e s  alone. T h e r e  shall be no w o r k  i n t e r r u p t i o n  
of a n y  k i n d  p e n d i n g  the d e c i s i o n  of the C o m m i t t e e  C h a i r m a n  
shall be s h a r e d  e q u a l l y  b y  the p a r t i e s  h e reto.
A R T I C L E  XV 
W E L F A R E
S E C T I O N  It
E f f e c t i v e  J u l y  1, 1989 t h r o u g h  J u n e  30, 1990, the E m p l o y e r  a g r e e s  
to c o n t r i b u t e  to the U n i t e d  F o o d  a n d  C o m m e r c i a l  W o r k e r s  U nion, L o c a l  72 
W e l f a r e  F u n d  on b e h a l f  of e l i g i b l e  e m p l o y e e s  as f o l lows:
a. R e g u l a r  f u l l - t i m e  a n d  f u l l - t i m e  II e m p l o y e e s  f o l l o w i n g  the 
c o m p l e t i o n  of t h i r t y  d a y s  in this c l a s s i f i c a t i o n  up to 
one d o l l a r  a n d  s i x t e e n  c e n t s  ($1.16) per h o u r  for a 
m a x i m u m  of f o r t y  (AO) s t r a i g h t - t i m e  h o u r s  per week.
b. All p a r t - t i m e  e m p l o y e e s  w i t h  t h r e e  (3) or m o r e  y e a r s  of 
s e r v i c e  on June 22, 1986, the sum of up to one d o l l a r  and 
s i x t e e n  c e n t s  ($1.16) per hour up to a m a x i m u m  of forty 
(AO) h o u r s  per week.
c. All p a r t - t i m e  e m p l o y e e s  w i t h  less than three (3) y e a r s  of
s e r v i c e  on June 22, 1986, f o l l o w i n g  the c o m p l e t i o n  of six
(6) m o n t h s  of c o n t i n u o u s  e m p l o y m e n t  up to e i g h t y - n i n e  c e n t s  
($.89) per hour for a m a x i m u m  of t h i r t y - f i v e  (35) s t r a i g h t  
time h o u r s  per week.
d. All p a r t - t i m e  J o u r n e y m a n  C l e r k / W e i g h e r - W r a p p e r  C a s h i e r
h i r e d  a f t e r  June 22, 1986, a n d  s u b s e q u e n t l y  u p g r a d e d  to
this c l a s s i f i c a t i o n  up to e i g h t y - n i n e  c e n t s  ($.89) per hour 
for a m a x i m u m  of t h i r t y - f i v e  (35) h o u r s  per week f o l l o w i n g  
c o m p l e t i o n  of t w e l v e  (12) m o n t h s  of s e r v i c e  in this 
c l a s s i  f i c a t i o n .
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S e c t i o n  1 (cont'd.)
,e. All e m p l o y e e s  h i r e d  a f t e r  J u n e  22, 1986, and s u b s e q u e n t l y  
u p g r a d e d  to the G e n e r a l  C l e r k  c l a s s i f i c a t i o n  up to 
f o r t y - f i v e  c e n t s  (#.45) per hour for a m a x i m u m  of t h i r t y -  
five (35) s t r a i g h t  time hours per w e e k ,  f o l l o w i n g  the c o m p l e t i o n  
or six (6) m o n t h s  of s e r v i c e  in this c l a s s i f i c a t i o n .
E f f e c t i v e  J u l y  1, 1990 t h r o u g h  June 30, 1991, the e m p l o y e r  
a g r e e s  to i n c r e a s e  its c o n t r i b u t i o n  up to the f o l l o w i n g  a m o u n t s ;  
u n d e r  same t e r m s  and c o n d i t i o n s  as n o t e d  above.
f. R e g u l a r  f u l l - t i m e  and f u l l - t i m e  II e m p l o y e e s  the sum of one 
d o l l a r  a n d  t w e n t y - s i x  c e n t s  (91.26) per hour.
g. All p a r t - t i m e  e m p l o y e e s  w i t h  t h r e e  (3) or m o r e  y e a r s  of s e r v i c e  
on J u n e  22, 1986, the sum of one d o l l a r  and t w e n t y - s i x  cents 
(#1.26) per h o u r .
h. All p a r t - t i m e  e m p l o y e e s  w i t h  less than t hree (3) y e a r s  of 
s e r v i c e  on June 22, 1986, the sum of n i n e t y - n i n e  c e n t s  
(♦.99) per hour.
i. All e m p l o y e e s  a f t e r  June 22, 1986, and s u b s e q u e n t l y  u p g r a d e d  
to G e n e r a l  C l e r k  c l a s s i f i c a t i o n  the sum of f i f t y - f i v e  c e n t s  
(#.55) per hour.
E f f e c t i v e  J u l y  1, 1991 t h r o u g h  J u n e  30, 1992, the E m p l o y e r  
a g r e e s  to i n c r e a s e  its c o n t r i b u t i o n  up to the f o l l o w i n g  a m o u n t s  
u n d e r  the same t e r m s  and c o n d i t i o n s  as n o t e d  above.
j. R e g u l a r  f u l l - t i m e  and f u l l - t i m e  II the sum of one d o l l a r  and 
t h i r t y - s i x  c e n t s  (#1.36) per hour.
k. All p a r t - t i m e  e m p l o y e e s  w i t h  t h r e e  (3) or m o r e  y e a r s  of 
s e r v i c e  on J u n e  22, 1986, the sum of one d o l l a r  and t h i r t y -  
six c e n t s  (#1.36) per hour.
l. All p a r t - t i m e  e m p l o y e e s  w i t h  less t h a n  t h r e e  (3) y e a r s  of 
s e r v i c e  on J u n e  22, 1986, the sum of one d o l l a r  and nine 
c e n t s  (#1.09) per hour.
m. All e m p l o y e e s  h i r e d  a f t e r  June 22, 1986, and s u b s e q u e n t l y  
u p g r a d e d  to the G e n e r a l  C l e r k  c l a s s i f i c a t i o n  the sum of 
s i x t y - f i v e  (#.65) per hour.
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E f f e c t i v e  J u l y  1, 1992, the E m p l o y e r  a g r e e s  to i n c r e a s e  its 
c o n t r i b u t i o n  in an a m o u n t  n e c e s s a r y  to m a i n t a i n  b e n e fits.
n. For the p u r p o s e s  of t h i s  s e c t i o n ,  p a i d  v a c a t i o n s  and paid 
h o l i d a y s  s hall be c o n s i d e r e d  as time worked.
S E C T I O N  2 t
In c a s e s  w h e r e  the U n i t e d  F o o d  and C o m m e r c i a l  W o r k e r s  U nion,
Local 72 W e l f a r e  F u n d  is o b l i g a t e d  to pay A c c i d e n t  and H e a l t h  b e n e f i t s  
for n o n - o c c u p a t i o n a l  d i s a b i l i t y  of an e m p l o y e e ,  c o n t r i b u t i o n s  shall 
c o n t i n u e  to be m a d e  of the F u n d  for the p e r i o d  of the d i s a b i l i t y  up 
to a m a x i m u m  of n i n e t y  (90) days.
S E C T I O N  3:
It is a g r e e d  that if a n y t i m e  d u r i n g  the term of this A g r e e m e n t  
any E m p l o y e r  w h i c h  p a r t i c i p a t e s  in the Fund, w h o s e  r e q u i r e d  c o n t r i ­
b u t i o n s  to the F u n d  e q u a l  ten per cent (10%) or m o r e  of the total 
c o n t r i b u t i o n s  m a d e  by all p a r t i c i p a t i n g  e m p l o y e r s  w i t h d r a w a l s  from 
the Fund. Then, the e m p l o y e r  w i l l  have the o p t i o n  to d i s c o n t i n u e  
its p a r t i c i p a t i o n  in the U . F . C . W .  Local 72 H e a l t h  Fund. E m p l o y e r  
w i l l  then p r o v i d e  e q u i v a l e n t  b e n e f i t s  t h r o u g h  a n o t h e r  source.
It is a l s o  a g r e e d  that A c m e  M a r k e t s  c o n t r i b u t i o n s  will be used 
to p r o v i d e  b e n e f i t s  for Acme M a r k e t s  e m p l o y e e s  w h o s e  b e n e f i t s  will 
not be a f f e c t e d  by i n s u f f i c i e n t  c o n t r i b u t i o n s  by o ther e m p l o y e r s .
A R T I C L E  XVI 
P E N S I O N
a. E f f e c t i v e  J u l y  1, 1989 t h r o u g h  D e c e m b e r  31, 1990, the E m p l o y e r  
a g r e e s  to c o n t r i b u t e  to the U n i t e d  F o o d  and C o m m e r c i a l  W o r k e r s  
U n i o n ,  Local 72 P e n s i o n  F u n d  the sum of s i x t y - e i g h t  and t w e n t y -  
two h u n d r e d s  cents (t.6822) per hour in a c c o r d a n c e  w i t h  the 
Trust A g r e e m e n t  for e a c h  hour w o r k e d ,  i n c l u d i n g  paid v a c a t i o n s  
a n d  paid h o l i d a y s ,  by r e g u l a r  f u l l - t i m e  and f u l l - t i m e  II 
e m p l o y e e s  c o v e r e d  by this A g r e e m e n t ,  i n c l u d i n g  t h o s e  e m p l o y e e s  
r e f e r r e d  to in A r t i c l e  V, S e c t i o n  12(d) of the A g r e e m e n t ,  up 
to a m a x i m u m  of f o r t y  (AO) h o u r s  each week. C o n t r i b u t i o n s  for 
e l i g i b l e  e m p l o y e e s  c o v e r e d  by the C o m p a n y  will c o m m e n c e  with 
the first full p a y  week f o l l o w i n g  the c o m p l e t i o n  of t h i r t y  (30) 
days of c o n t i n u o u s  f u l l - t i m e  e m p l o y m e n t  w i t h  the C o m p a n y .
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b. E f f e c t i v e  J a n u a r y  1, 1991 and for the d u r a t i o n  of this A g r e e m e n t  
the E m p l o y e r  a g r e e s  to c o n t r i b u t e  to the F u n d  the sum of 
s e v e n t y - f i v e  and eight t e n t h s  c e n t s  (*.758) per hour for each 
r e g u l a r  full and f u l l - t i m e  II e m p l o y e e s  u n d e r  the t e r m s  and 
c o n d i t i o n s  n o t e d  in P a r a g r a p h  a. above.
c. E f f e c t i v e  J u l y  1* 1989 to a n d  i n c l u d i n g  D e c e m b e r  31, 1990, 
the E m p l o y e r  a g r e e s  to c o n t r i b u t e  to the F u n d  the sum
of e l e v e n  and e i g h t y - e i g h t  h u n d r e d s  c e n t s  (#.1188) per hour 
w o r k e d ,  i n c l u d i n g  p a i d  v a c a t i o n s  and p a i d  h o l i d a y s , b y  e a c h  
part t i m e  e m p l o y e e  c l a s s i f i e d  as a J o u r n e y m a n  C l e r k / W e i g h e r -  
W r a p p e r / C a s h i e r , up to a m a x i m u m  of t h i r t y - f i v e  (35) h ours 
per week. C o n t r i b u t i o n s  for e l i g i b l e  e m p l o y e e s  c o v e r e d  
b y  the c o m p a n y  w i l l  c o m m e n c e  w i t h  the first full p a y  week 
f o l l o w i n g  the c o m p l e t i o n  of t w e l v e  (12) m o n t h s  of c o n t i n u o u s  
e m p l o y m e n t  in this c l a s s i f i c a t i o n .
b. E f f e c t i v e  J a n u a r y  1, 1991 and for the d u r a t i o n  of this A g r e e m e n t  
the E m p l o y e r  a g r e e s  to c o n t r i b u t e  to the F u n d  the sum of 
t h i r t e e n  a n d  two tents c e n t s  (*.132) per w o r k e d  for e a c h  part 
time e m p l o y e e  c l a s s i f i e d  as a J o u r n e y m a n  C l e r k / W e i g h e r / C a s h i e r  
u n d e r  the same t e r m s  and c o n d i t i o n s  n o t e d  in P a r a g r a p h  c.
S E C T I O N  2
The Trust A g r e e m e n t  and P e n s i o n  P l a n  m u s t  have the c o n t i n u i n g  
a p p r o v a l  of the I n t e r n a l  R e v e n u e  S e r v i c e  as an e x e m p t  Plan. The 
C o m p a n y  w i l l  not be o b l i g a t e d  to m a k e  a n y  c o n t r i b u t i o n s  to the F u n d  
w h i c h  are not d e d u c t i b l e  from g r o s s  i n c o m e  for F e d e r a l  I ncome Tax 
p u r p o s e s .
S E C T I O N  3 t
Each e m p l o y e e  c o v e r e d  by this A g r e e m e n t  s h a l l  r e t i r e  not later than 
the first d a y  of the c a l e n d a r  m o n t h  f o l l o w i n g  his s e v e n t i e t h  (70th) 
b i r t h d a y .
S E C T I O N  At
It is the p r e s e n t  i n t e n t i o n  of the p a r t i e s  that the Plan of P e n s i o n  
b e n e f i t s  w i l l  be so d e t e r m i n e d  w i t h  the a d v i c e  of an a c t u a r y  that the 
c o n t r i b u t i o n s  w i l l  be s u f f i c i e n t  - (1) to meet s u c h  r e a s o n a b l e  e x p e n s e s  
as m a y  be I n c u r r e d  in the d e v e l o p m e n t  and o p e r a t i o n  of the Plan, (2) 
to meet the c u r r e n t  c o s t s  of b e n e f i t s  a c c r u i n g  u n d e r  the Plan, a n d  (3) 
u l t i m a t e l y  to fund the past s e r v i c e  c o s t s  w i t h i n  a p e r i o d  of t h i r t y  (30) 
y e a r s .
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S E C T I O N  5:
It is a g r e e d  that all m a t t e r s  i n v o l v i n g  p e n s i o n s  not s p e c i f i c a l l y  
set forth h e r e i n  s hall be d e t e r m i n e d  by the p r o v i s i o n s  of the Trust 
A g r e e m e n t  g o v e r n i n g  the Plan.
A R T I C L E  XVII 
V A L I D A T I N G  C L A U S E
The p a r t i e s  h e r e t o  a g r e e  that, s h o u l d  a n y  A r t i c l e ,  part or p a r a ­
g r a p h  of this A g r e e m e n t  be d e c l a r e d  b y  a F e d e r a l  or S t a t e  Coirt of 
c o m p e t e n t  and final j u r i s d i c t i o n  in the p r e m i s e s  to be u n l a w f u l ,  
i n v alid, i n e f f e c t i v e  or u n e n f o r c e a b l e ,  said A r t i c l e ,  part or p a r a g r a p h  
shall not a f f e c t  the v a l i d i t y  and e n f o r c e a b i l i t y  of a n y  other A r t i c l e ,  
part or p a r a g r a p h  h e reof, and the r e m a i n d e r  of this A g r e e m e n t  shall 
c o n t i n u e  in full force a n d  effect.
A R T I C L E  XVIII
WORK E N V I R O N M E N T  C O M M I T T E E
The E m p l o y e r  and the U n i o n  shall e s t a b l i s h  a Work E n v i r o n m e n t  
C o m m i t t e e ,  w h i c h  shall i n c l u d e  one f u l l - t i m e  and one p a r t - t i m e  e m p l o y e e  
r e p r e s e n t a t i v e  from each store, a p p o i n t e d  b y  the U n ion, a n d  one U n i o n  
o f f i c i a l .  The E m p l o y e r  shall a p p o i n t  at least one r e p r e s e n t a t i v e  to 
the C o m m i t t e e .  M e e t i n g s  m a y  be held e v e r y  three m o n t h s ,  or by m u t u a l  
a g r e e m e n t  m o r e  f r e q u e n t l y ,  and m a y  be c o m p r i s e d  of r e p r e s e n t a t i v e s  from 
s e v e r a l  stores. Time and p l a c e  to be e s t a b l i s h e d  by m u t u a l  a g r e e m e n t .  
A g e n d a  shall be p r e p a r e d  s e v e n t y - t w o  (72) h o u r s  p r i o r  to the meeti n g .
The p u r p o s e  of the C o m m i t t e e  is to i m p r o v e  w o r k i n g  c o n d i t i o n s ,  
p r o d u c t i v i t y ,  m o r a l e  and E m p l o y e r / e m p l o y e e  r e l a t i o n s .  S p e c i f i c  g u i d e ­
lines for these m e e t i n g s  shall be f o r m u l a t e d  by the C o m m i t t e e .
The W o r k i n g  E n v i r o n m e n t  C o m m i t t e e  w i l l  not b e c o m e  i n v o l v e d  in 
d i s p u t e s  c o v e r e d  u n d e r  the G r i e v a n c e  and A r b i t r a t i o n  P r o c e d u r e  and will 
not c o n f l i c t  w i t h  a n y  t erms or c o n d i t i o n s  of this C o l l e c t i v e  B a r g a i n i n g  
A g r e e m e n t  and will not r e d u c e  a n y  r i g h t s  or p r i v i l e g e s  of the e m p l o y e e  
or E m p l o y e r .
T opics for d i s c u s s i o n  shall i n c l u d e  but not be l i m i t e d  to
a. E s t a b l i s h m e n t  of f u l l - t i m e  jobs.
b. I m p l e m e n t a t i o n  and use of new c l a s s i f i c a t i o n s .
c. P r o d u c t i v i t y  S t a n d a r d s .
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A R T I C L E  XIX 
D U R A T I O N  OF A G R E E M E N T
S E C T I O N  l!
This A g r e e m e n t  s h a l l  be e f f e c t i v e  from J u n e  25, 1989 to and 
i n c l u d i n g  J u n e  19, 1993 and shall c o n t i n u e  from y e a r  to y e a r  a f t e r  
June 19, 1993, u n l e s s  e i t h e r  p a r t y  s e r v e s  n o t i c e  in w r i t i n g ,  on or 
b e f o r e  s i x t y  160) d a y s  p r i o r  to the e x p i r a t i o n  date, of a d e s i r e  e i t h e r  
for c h a n g e s  in or t e r m i n a t i o n  of the A g r e e m e n t .
S E C T I O N  2!
In the e v e n t  e i t h e r  p a r t y  s e r v e s  s u c h  n o t i c e  in r e s p e c t  tp c h a n g e s  
in the A g r e e m e n t ,  it is m u t u a l l y  a g r e e d  the E m p l o y e r  and the U n i o n  
w i l l  i m m e d i a t e l y  b e g i n  n e g o t i a t i o n s  p r o m p t l y .  P e n d i n g  the o u t c o m e  
of such n e g o t i a t i o n s ,  this A g r e e m e n t  s hell c o n t i n u e  in full f o r c e  and 
e f f e c t  b e y o n d  the e x p i r a t i o n  date s u b j e c t ,  h o w e v e r ,  to the r i g h t  of 
e i t h e r  p a r t y  to t e r m i n a t e  the e n t i r e  A g r e e m e n t  u p o n  at least s e v e n  (7) 
d a y s  p r i o r  w r i t t e n  n o t i c e  to the o t h e r  party.




a g r e e m e n t  r e a c h e d  shall 
A g r e e m e n t  p r o v i d i n g  ther 
by the C o m pany.
re
has
tr o a c t i v e  
b e e n  no
to the e x p i r a t i o n  date 
s t r i k e  b y  the U n i o n  or
S I G N E D  T H I S  _________
b y  the d u l y  a u t h o r i z e d
d a y  of _____
- ^ T ^ T e n t a t i v e s  hereto.
FOR THE C O M P A N Y :  
___William Pfp.iffer~
Ma ry e - lie n  FrandtS.
___Pawl Bfldtfick-----
___Donna Coleman-----
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E X H I B I T  A 
W A G E S  I N C R E A S E S
D u r i n g  the term of this A g r e e m e n t  the f o l l o w i n g  a c r o s s - t h e - b o a r d  
i n c r e a s e s  will a p p l y  to e m p l o y e e s  on the p a y r o l l  as of J u n e  25, 1989.
6 - 2 5 - 8 9  6 - 2 4 - 9 0  1 2 - 2 3 - 9 0  6 - 2 3 - 9 1  1 2 - 2 2 - 9 1  6 - 2 1 - 9 2  1 2 - 2 1 - 9 2
D e p a r t m e n t  H e a d s  and F u l l - T i m e  I E m p l o y e e s
$ .AO $ .15 $ .15 $ .15 $ .15 $ .20 $ .20
P a r t - T i m e  J o u r n e y m a n  C l e r k s  at Top of their P r o g r e s s i o n  S c a l e *
$ .20 $ - $ .15 $ -0- $ .15 $ .10 $ . 1 0
*0n June 24, 1990 and J u n e  23, 1991 , these e m p l o y e e s  w i l l  r e c e i v e
$ 2 25.00 b o n u s  payment.
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L O C A L  72 
E X H I B I T  A-I 
W A G E S
F o l l o w i n g  m i n i m u m  wage s cales will be e f f e c t i v e  for the t e r m  of this 
A g r e e m e n t  :
6 - 2 5 - 8 9  6 - 2 4 - 9 0  1 2 - 23-90 6 - 2 3 - 9 1  1 2 - 22-91 6 - 2 1 - 9 2  1 2 - 2 1 - 9 2
First G r o c e r y  C l e r k - H i r e d  or p r o m o t e d  after June 22, 1986 
Total Store V o l u m e
Up to *50, 000 * 9.972 ♦ 10. 122 ♦ 1 0 . 2 7 2 * 10.422 ♦ 10.572 * 1 0 .772 ♦ 1 0 . 9 7 2
50,000 - 7 5 , 000 * 1 0.056 * 1 0.206 ♦ 10.356 * 10.506 * 1 0.656 * 1 0 . 8 5 6 * 1 1 . 0 5 6
7 5 , 0 0 0 - 1 0 0 ,000* 10. 146 * 10.296 * 1 0.446 * 10.596 * 1 0 . 7 4 6 * 1 0.946 *11 . 146
Over * 100 ,000 ♦10.221 *10.371 ♦10.521 * 1 0 .671 ♦10.821 *11.021 ♦11.221
F irst P r o d u c e C l e r k - H i r e d  or ip r o m o t e d a f t e r  June 22, 1986
Total P r o d u c e V olume
Up to *5,000 * 9.919 ♦ 1 0 . 0 6 9 ♦ 1 0 . 2 1 9 * 10.369 * 1 0 . 5 1 9 * 1 0 . 7 1 9 * 1 0 . 9 1 9
♦ 5 , 0 0 0 - 1 0  ,000 * 1 0 . 0 0 4 ♦ 1 0 . 1 5 4 * 1 0 . 3 0 4 * 1 0 . 4 5 4 * 1 0 . 6 0 4 * 10.804 * 1 1 . 0 0 4
10,000-15, 000 * 1 0 . 0 8 8 ♦ 1 0 . 2 3 8 ♦ 10.388 * 10.538 * 1 0 . 6 8 8 * 10.888 ♦ 11.088
Over * 1 5 ,000 *10 . 163 * 1 0 . 3 1 3 * 1 0 . 4 6 3 * 1 0 . 6 1 3 ♦ 1 0 . 7 6 3 * 1 0 . 9 6 3 * 1 1 . 1 6 3
Head M e a t c u t t e r - H i r e d or p r o m o t e d  a f t e r  June 22, 1986
Total Meat V olume
Up to *15, 000 * 10.582 * 1 0 . 7 3 2 * 1 0 . 8 8 2 $ 1 1 , 0 3 2 ♦ 11. 182 * 1 1 . 3 8 2 ♦ 1 1 . 5 8 2
1 5 , 0 0 0 - 2 0  ,000 * 1 0.666 ♦ 1 0.816 * 10.966 * 1 1.116 * 1 1.266 * 1 1 .466 * 1 1.666
2 0 , 0 0 0 - 3 0  ,000 * 10.75 *10.90 * 11.05 *11.20 * 1 1 . 3 5 * 1 1 . 5 5 ♦ 11.75
3 0 , 0 0 0 - 4 0  ,000 * 10.835 * 10.985 ♦ 1 1 . 1 3 5 * 1 1 . 2 8 5 ♦ 1 1 . 4 3 5 * 1 1 . 6 3 5 ♦ 1 1 . 8 3 5
Over * 4 0 ,000 ♦10.91 *11.06 ♦11.21 * 11.36 ♦11.51 ♦11.71 ♦11.91
First C u t t e r - In M a r k e t s  with Meat V o l u m e  over *30,000
* 10.154 * 1 0.154 * 10.304 * 10.454 * 1 0 . 6 0 4 * 10.804 * 11.004
J o u r n e y m a n M e a t c u t t e r
F u l l - T i m e * 9.93 ♦ 10.08 ♦ 1 0.23 * 1 0 . 3 8 * 1 0 . 5 3 ♦ 1 0 . 7 3 ♦ 1 0 . 9 3
P a r t - T  ime * 9.93 * 10.08 * 1 0.23 * 1 0 . 3 8 * 10.53 ♦ 1 0.73 * 1 0 . 9 3
A p p r e n t i c e M e a t c u t t e r
1st 6 M o s . * 6.90 * 7.05 * 7.20 * 7.35 * 7.50 * 7.70 * 7.90
2nd 6 Mos. * 7.40 ♦ 7.55 * 7.70 * 7.85 * 8.00 * 8.20 * 8.40
3rd 6 Mos. ♦ 7.90 * 8.05 ♦ 8.20 ♦ 8.35 * 8.50 ♦ 8.70 * 8.90
4th 6 Mos. * 8.40 * 8.55 * 8.70 * 8.85 * 9.00 * 9.20 $ 9.40
T h e r e a f t e r  J o u r n e y m a n  Rate
F u l l - T i m e  J o u r n e y m a n  C l e r k / W e i.gher-Wrapper on P a y r o l l  b e f o r e  
June 22, 1986
Top Rate * 9.19 ♦ 9.34 ♦ 9.49 * 9.65 * 9 . 7 9  * 9.99 * 10. 19
page -37-
WILKES-BARRE EMPLOYEES LOCAL 72
F u l l - T i m e  J o u r n e y m a n  C l e r k / W e i g h e r - W r a p p e r  H i r e d  or P r o m o t e d  
after J u n e  22, 1986
6 - 2 5 - 8 9  1 2 - 2 4 - 8 9  6 - 2 4 - 9 0  1 2 - 23-90 6 - 2 3 - 9 1  1 2 - 22-91 6 - 2 1 - 9 2  1 2 - 2 1 - 9 2
Start $6.00 $6.00 $6 . 15 $6 . 15 $6.30 $6.30 $6.45 $6.60
6 Mos . 6.30 6.30 6.38 6.38 6.61 6.61 6 . 7 9 6.96
12 Mos. 6.50 6.60 6.61 6.61 6.92 6.92 7.13 7.32
18 Mos. 6.60 6.68 6.84 6.84 7.23 7.23 7.47 7.68
24 Mos. 6.72 6.90 7.07 7.07 7.54 7.54 7.81 8.04
30 Mos. 6.80 7.05 7.30 7.30 7.85 7.85 8.15 8.40
36 Mos. 7.08 7.30 7.53 7.53 8 . 16 8.16 8.49 8.76
42 Mos. 7.37 7.47 7.77 8.07 8.32 8.57 8.87 9.17
P a r t - T i m e  J o u r n e y m a n  iC l e r k / W e i g h e r - W r a p p e r  on P a y r o l l  b efore
June 22 , 1986
Top
Rate 7.177 7.177 7.327 7.327 7.477 7.577 7 . 6 7 7
P a r t - T i m e  J o u r n e y m a n  iC l e r k / W e i g h e r - W r a p p e r  after June 22, 1986
Start $4.20 $4.30 $4.40 $4.50 $4.55 $4.60
6 Mos. 4.47 4.57 4 . 6 7 4.77 4.84 4.90
12 Mos. 4.74 4.84 4.94 5.04 5.13 5.20
18 Mos. 5.01 5.11 5.21 5.31 5.42 5.50
24 Mos. 5.28 5.38 5.48 5.58 5.71 5.80
30 Mos. 5.55 5.65 5.75 5.85 6.00 6.10
36 Mos. 5.82 5.92 6.02 6.12 6.24 6.40
42 Mos. 6.20 6.20 6.35 6.50 6.60 6.70
G e n e r a l C l e r k
30 Days $ 3.85* $ 4.00* $ 4.20* $ 4.25*
31 Days -
12 Mos .4.00 4 . 1 5 4.30 4 . 4 5
12-24
Mos . 4.15 4.30 4.50 4.60
24-36
Mos . 4.25 4.40 4.60 4.75
T here-
After 4.60 4.75 X' 00 5 . 00
S E R V I C E C LERK
$ 3 .85* $ 4.00* $ 4 . 2 0 * $ 4 . 2 5 *
* T h e s e  r a t e s  to be $.15 over m i n i m u m  w a g e  or p r o g r e s s i o n  rate 
w h i c h e v e r  is the greater.
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C R E D I T  F O R  WAGE R A T E S
1. E m p l o y e e s  u p g r a d e d  to a h i gher c l a s s i f i c a t i o n  shall not suffer 
a r e d u c t i o n  in pay as a r e sult of such u p g r a d i n g .
2. P a r t - T i m e  e m p l o y e e s  who are u p g r a d e d  to F u l l - T i m e  II c l a s s i f i c a t i o n  
shall be g i v e n  c r e d i t  for their f ormer p a r t - t i m e  s e r v i c e  on the 
b a s i s  that two m o n t h s  of p a r t - t i m e  work w i l l  be e q u i v a l e n t  to
one (1) m o n t h  f u l l - t i m e  e m p l o y m e n t  for c a l c u l a t i n g  r a t e s  of pay 
on the w a g e  scale.
3. G e n e r a l  C l e r k  e m p l o y e e s  who are u p g r a d e d  to the P a r t - T i m e  
J o u r n e y m a n  C l e r k / W e i g h e r - W r a p p e r  C l a s s i f i c a t i o n  shall be given 
c redit for their former G e n e r a l  C l e r k  s e r v i c e  on the b a s i s  that 
two m o n t h s  of G e n e r a l  Clerk s e r v i c e  will be e q u i v a l e n t  to one 
(1) m o n t h  p a r t - t i m e  s e r v i c e  for c a l c u l a t i n g  rates of p a y  on the 
wage scales.
4. E m p l o y e e s  p r o m o t e d  from S e r v i c e  Clerk to a n y  c l a s s i f i c a t i o n  will 
r e c e i v e  c r e d i t  for all time said e m p l o y e e s  has w o r k e d  w i t h  the 
C o m p a n y  for c a l c u l a t i n g  rates of p a y  on the w a g e  scales.
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E X H I B I T  A 
S E C T I O N  C
C O N D I T I O N S ,  P R E M I U M S  A N D  D I F F E R E N T I A L S
1. N I G H T  S H I F T  D I F F E R E N T I A L  (in a c c o r d a n c e  w i t h  A r t i c l e  III, S e c t i o n  8)
(a) F i f t y - c e n t s  (*.50) per hour.
2. E m p l o y e e  in c h a r g e  of night shift c o m p o s e d  of t h r e e  or more 
e m p l o y e e s  (self i n c l u d e d )  shall r e c e i v e  a p r e m i u m  of * 15.00 per week
5. R e p l a c e m e n t s  for S t o r e  S u p e r v i s o r s  shall r e c e i v e  a four d o l l a r
(*4.00) per d a y  p r e m i u m  for e a c h  d a y  of such r e p l a c e m e n t s  up to a 
total of three (3) days. S h o u l d  the r e p l a c e m e n t  for S t o r e  S u p e r ­
visor go b e y o n d  t h r e e  (3) days, the p r e m i u m  for such r e p l a c e m e n t  
shall be * 2 00.00 per week a b o v e  the w e e k l y  rate of pay of the 
e m p l o y e e  that has r e p l a c e d  the S t o r e  S u p e r v i s o r .  The Store 
S u p e r v i s o r  R e p l a c e m e n t  p r e m i u m  is p a y a b l e  for r e p l a c e m e n t  d u r i n g  
the Store S u p e r v i s o r s  n o r m a l  day off a n d  d u r i n g  his r e g u l a r l y  
s c h e d u l e d  h o u r s  if such r e p l a c e m e n t  is for four (4) or m o r e  hours.
4. R e p l a c e m e n t s  for H e a d  Meat C u t t e r s  shall r e c e i v e  a three d o l l a r  
(*3.00) per d a y  p r e m i u m  for e a c h  day of such r e p l a c e m e n t  up to a 
total of t h r e e  (3) days.
5. In order for p a r a g r a p h s  3 a n d  4 a b o v e  to a p p l y ,  r e p l a c e m e n t  must be 
for four (4) h o u r s  or m o r e  each day.
6. A First G r o c e r y  C l e r k  who r e g u l a r l y  and c o n t i n u o u s l y  r e p l a c e  a S t o r e  
S u p e r v i s o r  one d a y  per week and r e c e i v e s  a p r e m i u m  for that day 
shall r e c e i v e  the p r e m i u m  in his v a c a t i o n  pay.
7. A F i r s t  Meat C u t t e r  w h o  r e g u l a r l y  a n d  c o n t i n u o u s l y  r e p l a c e s  a 
H e a d  Meat C u t t e r  one day per w e e k  a n d  r e c e i v e s  a p r e m i u m
for that day s hall r e c e i v e  the p r e m i u m  in his v a c a t i o n  pay.
8. E m p l o y e e s  in c h a r g e  of store from 6:00 p.m. to store c l o s i n g  on 
e v e n i n g s  w h e n  n e i t h e r  Store S u p e r v i s o r ,  M a n a g e r - i n - T r a i n i n g  or 
F irst G r o c e r y  C l e r k  is on d u t y  shall r e c e i v e  a p r e m i u m  of three 
d o l l a r s  (*3.00) for e a c h  such p e r i o d  a c t u a l l y  in charge.
9. R e p l a c e m e n t s  for Head Meat C u t t e r ,  F i r s t  G r o c e r y  C lerk, First 
P r o d u c e  Clerk and First Meat C u t t e r  shall r e c e i v e  the rate of the 
e m p l o y e e  r e p l a c e d  a f t e r  the t h i r d  (3rd) day of such r e p l a c e m e n t  
r e t r o a c t i v e  to the fist (1st) d a y  of r e p l a c e m e n t .  R e p l a c e m e n t s  for 
S t o r e  S u p e r v i s o r  shall r e c e i v e  the r e p l a c e m e n t  rate s h o w n  in S e c t i o n  
C (4) above. In the case of S t o r e  S u p e r v i s o r ,  H e a d  Meat C u t t e r  and 
Man in C h a r g e  of store a f t e r  6:00 p.m. p r e m i u m s  in p a r a g r a p h s  3,4 
and 8 a b o v e  shall not be s u p e r i m p o s e d  u p o n  r e p l a c e m e n t  pay.
10. In s t o r e s  h a v i n g  an a v e r a g e  g r o s s  v o l u m e  of * 6 0 , 0 0 0  per w e e k  or 
more, a H e a d  C a s h i e r  a n d  a D a i r y  D e p a r t m e n t  H e a d  shall be a p p o i n t e d
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who s hall r e c e i v e  a seven d o l l a r  ($7.00) per week p r e m i u m  over 
i n d i v i d u a l  b a s e  rate. The s e l e c t i o n ,  p r o m o t i o n ,  d e m o t i o n  and t r a n s ­
fer of e m p l o y e e s  in these c a t e g o r i e s  and the d e l e t i o n  from or 
a d d i n g  to the list of m a r k e t s  u s i n g  such e m p l o y e e s  s h a l l  be s u bject 
to joint d i s c u s s i o n  b e t w e e n  the E m p l o y e r  and the U nion, but the 
final d e c i s i o n  shall be the p r e r o g a t i v e  of the E m p l o y e r .  E f f e c t i v e  
June 21, 1980, e m p l o y e e s  a s s i g n e d  as H e a d  C a s h i e r s  in s t o r e s  with 
an a v e r a g e  g r o s s  v o l u m e  of $ 6 0 , 0 0 0 . 0 0  or less w i l l  be r e d - c i r c l e d  
in that store and the c l a s s i f i c a t i o n  w i l l  be e l i m i n a t e d  in those 
s t o r e s  t h r o u g h  a t t r i t i o n .
11. In s t o r e s  w h o s e  meat d e p a r t m e n t s  have an a v e r a g e  g r o s s  v o l u m e  of 
$ 1 2 , 0 0 0 . 0 0  per week or more, a S e r v i c e  Deli D e p a r t m e n t  Head shall 
be a p p o i n t e d  w h o  s hall r e c e i v e  a s e v e n  d o l l a r  ($7.00) per week 
p r e m i u m  over i n d i v i d u a l  b a s e  rate. The s e l e c t i o n ,  p r o m o t i o n ,
and t r a n s f e r  of e m p l o y e e s  in t h e s e  c a t e g o r i e s  and the d e l e t i o n  
from or a d d i n g  to the list of m a r k e t s  u s i n g  such e m p l o y e e s  shall 
be s u b j e c t  to joint d i s c u s s i o n  b e t w e e n  the E m p l o y e r  a n d  the Union, 
but the final d e c i s i o n  shall be the p r e r o g a t i v e  of the E m p l o y e r .
12. All v o l u m e  f i g u r e s  q u o t e d  a b o v e  a r e  on a six (6) m o n t h s  a v e r a g e  
w e e k l y  basis.
13. In s t o r e s  that have a " B a k e  Off" or d e f i n e d  as an " I n - S t o r e "
B a kery, the C o m p a n y  shall a p p o i n t  a B a k e r y  H e a d  w h o  shall 
r e c e i v e  a s even d o l l a r  ($7.00) per week p r e m i u m  over i n d i v i d u a l  
base rate. The s e l e c t i o n ,  p r o m o t i o n ,  and t r a n s f e r  of e m p l o y e e s  
in t h e s e  c a t e g o r i e s  and the d e l e t i o n  f r o m  or a d d i n g  to the list 
of m a r k e t s  u s i n g  such e m p l o y e e s  shall be s u b j e c t  to joint 
d i s c u s s i o n  b e t w e e n  the E m p l o y e r  and the U nion, but the final 
d e c i s i o n  shall be the p r e r o g a t i v e  of the E m p l oyer.
page -41-
WILKES-BARRE EMPLOYEES LOCAL 72
June 22, 1986
Mr. R o n a l d  B r ooks, P r e s i d e n t  
U n i t e d  F o o d  a n d  C o m m e r c i a l  W o r k e r s  
U n i o n  L o c a l  No. 72  
268 P i e r c e  S treet 
K i n g s t o n ,  Pa. 18704
Dear Mr. Books:
As a r esult of n e g o t i a t i o n s  w h i c h  led to our J u n e  22, 1986 t h r o u g h  
June 24, 1989 C o l l e c t i v e  B a r g a i n i n g  A g r e e m e n t ,  the f o l l o w i n g  u n d e r ­
s t a n d i n g s  were a g r e e d  to:
1. It was a g r e e d  that S u n d a y  w i l l  be part of the work 
week for e m p l o y e e s  u p g r a d e d  to Full Time II s tatus 
a f t e r  J u n e  22, 1986.
2. P a r t i e s  a g r e e  as a r e s u l t  of the e l i m i n a t i o n  of the p r o v i s i o n  
for 5 0 %  p a r t  time e m p l o y e e s  to be s c h e d u l e d  a n d  the 
e s t a b l i s h m e n t  of the F u l l  Time II c l a s s i f i c a t i o n  p r e s e n t  
full t i m e  e m p l o y e e s  on the S u n d a y  r o t a t i o n  list w i l l  not lose 
o p p o r t u n i t y  for S u n d a y  work; p a r t i e s  agree the n u m b e r  of 
full t i m e  e m p l o y e e s  a s s i g n e d  to work S u n d a y  in e a c h  s t o r e  
w i l l  not be c h a n g e d .
3. H o l i d a y  w e e k s  w i l l  not be e x c l u d e d  for the s e l e c t i o n
of p e r s o n a l  h o l i d a y s  a n d  v a c a t i o n s .  There w i l l  be a l i m i t e d  
n u m b e r  of e m p l o y e e s  in e a c h  s t o r e  w h o  are p e r m i t t e d  to 
s c h e d u l e  p e r s o n a l  h o l i d a y s  a n d  v a c a t i o n s  d u r i n g  t h e s e  w eeks.
4. P a r t i e s  a g r e e  that as a r e s u l t  of the s i g n i n g  of this 
a g r e e m e n t  that r e g u l a r  part time e m p l o y e e s  w i l l  be 
r e i n s t a t e d  to full time p o s i t i o n s .  T h e s e  e m p l o y e e s  m a y  
have to be t r a n s f e r r e d  to a n o t h e r  s t o r e  w i t h i n  h i s / h e r  
m a r k e t i n g  a r e a  in o r d e r  to o b t a i n  a full time p o s i t i o n .
It was a l s o  a g r e e d  that if t h e s e  e m p l o y e e s  do not a c c e p t  a 
full time p o s i t i o n  t h e y  w i l l  c o n t i n u e  to be e l i g i b l e  to 
r e c e i v e  all full time b e n e f i t s .
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5. D u r i n g  the term of this A g r e e m e n t  the E m p l o y e r  a g r e e s  to offer 
the o p p o r t u n i t y  for full time e m p l o y m e n t  to one h u n d r e d
(100) e m p l o y e e s .  These e m p l o y e e s  w i l l  be s u b j e c t  to the 
terms and c o n d i t i o n s  n o t e d  for full time II employ e e s .
6. P a r t i e s  a g r e e  as a r e sult of the i m p l e m e n t a t i o n
of n e w  c l a s s i f i c a t i o n s ,  w o r k i n g  c o n d i t i o n s  for e m p l o y e e s  
on p a y r o l l  June 22, 1986 will not be a d v e r s e l y  a f f e cted.
S i n c e r e l y ,
M a r y e l l e n  F r a n c k e  
M a n a g e r  Labor R e l a t i o n s
J FM/gb
C o u n t e r s i g n e d  this d a y  of 1986
U N I T E D  F O O D  A N D  C O M M E R C I A L  W O R K E R S  U N I O N  LOCAL NO. 72
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June 22, 1986
Mr. R o n a l d  B r ooks* P r e s i d e n t  
U n i t e d  F o o d  and C o m m e r c i a l  W o r k e r s  
U n i o n  L o c a l  No. 72 
268 P i e r c e  Street 
K i n g s t o n ,  Pa. 18704
Dear Mr. Brooks:
The f o l l o w i n g  r e f l e c t s  the m a n n e r  in w h i c h  g r i e v a n c e s  s h o u l d  be 
p r o c e s s e d :
T E R M I N A T I O N  OR S U S P E N S I O N S :
STEP ONE:
The S t e w a r d  a n d  S t o r e  S u p e r v i s o r  d i s c u s s  p r o b l e m s  i m m e d i a t e l y .  If 
no r e s o l u t i o n ,  a m e e t i n g  b e t w e e n  the B u s i n e s s  R e p r e s e n t a t i v e  of the 
U n i o n  and the S t o r e  S u p e r v i s o r  w i t h i n  24 hours. If the m a t t e r  is not 
settled,
S T E P  TWO:
The G r i e v a n c e  w i l l  be r e d u c e d  to w r i t i n g  a n d  it w i l l  be the intent 
of the p a r t i e s  to hold a m e e t i n g  b e t w e e n  the P e r s o n n e l  D i r e c t o r  and 
the B u s i n e s s  R e p r e s e n t a t i v e  w i t h i n  one w e e k  from the d a t e  of t e r m i n a t i o n  
or s u s p e n s i o n .  The P e r s o n n e l  D i r e c t o r  w i l l  r e n d e r  a d e c i s i o n  no later 
than one week a f t e r  this m e e t i n g .  If the m a t t e r  is not s e t tled,
S T E P  THREE:
It w i l l  be the i n t e n t  of the p a r t i e s  to hold a m e e t i n g  b e t w e e n  the 
P e r s o n n e l  D i r e c t o r ,  the B u s i n e s s  R e p r e s e n t a t i v e ,  the g r i e v a n t  and a n y  
o t h e r  w i t n e s s e s  as m a y  be d e e m e d  n e c e s s a r y  b y  e i t h e r  p a rty, no later 
than one w e e k  a f t e r  the d e c i s i o n  in Step 2 has been r e n d e r e d .  The 
P e r s o n n e l  D i r e c t o r  will give the U n i o n  a d e c i s i o n  w i t h i n  48 hours a fter 
the d a y  of the m e e t i n g .  If the m a t t e r  is not settl e d ,
S T E P  FOUR:
It will be the i ntent of the p a r t i e s  to hold a m e e t i n g  b e t w e e n  the 
C o m p a n y ' s  Labor R e l a t i o n s  O f f i c i a l s  and the a p p r o p r i a t e  U n i o n  R e p r e s e n t ­
a t i v e s  not later than one week a f t e r  the d e c i s i o n  in Step 3 has been 
r e n d e r e d .  The C o m p a n y  will have one w e e k  from the d a t e  of this m e e t i n g  
to r ender a final d e c i s i o n .  If the m a t t e r  is not s e t t l e d ,  the m a t t e r  
w i l l  be s u b m i t t e d  to a r b i t r a t i o n  i m m e d i a t e l y .
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G R I E V A N C E S  O T H E R  T H A N  S U S P E N S I O N S  OR T E R M I N A T I O N S :




A m e e t i n g  b e t w e e n  the Store S u p e r v i s o r  and the S t e w a r d .  If the 
m atter is not s e t tled,
STEP TWO:
A m e e t i n g  b e t w e e n  the S t o r e  S u p e r v i s o r ,  the S t e w a r d  and the B u s i n e s s  
R e p r e s e n t a t i v e  of the U n i o n  w i t h i n  48 hours. If the m a t t e r  is not 
settled,
STEP THREE:
The g r i e v a n c e  w i l l  be w r i t t e n  and it is i n t e n d e d  that a m e e t i n g  will 
be held b e t w e e n  the D i s t r i c t  M a n a g e r ,  U n i o n  R e p r e s e n t a t i v e  and any 
w i t n e s s e s  d e e m e d  n e c e s s a r y  by e i t h e r  p a r t y  w i t h i n  ten (10) days a f t e r  
the m e e t i n g  in Step 2. The D i s t r i c t  M a n a g e r  will r ender a d e c i s i o n  
w i t h i n  one week in w r i ting. If the m a t t e r  is not settled,
STEP FOUR:
It will be the i ntent of the p a r t i e s  to hold a m e e t i n g  b e t w e e n  the 
P e r s o n n e l  D i r e c t o r  and U n i o n  R e p r e s e n t a t i v e  and any w i t n e s s e s  d e e m e d  
n e c e s s a r y  by e i t h e r  p r a t y  w i t h i n  one week of the d e c i s i o n  in Step 3. 
The P e r s o n n e l  D i r e c t o r  will have one week from the date of the m e e t i n g  
to r e n d e r  a d e c i s i o n .  If the m a t t e r  is not s e t tled,
S T E P  FIVE:
It will be the intent of the p a r t i e s  to hold a m e e t i n g  b e t w e e n  the 
C o m p a n y ' s  L abor R e l a t i o n s  O f f i c i a l s  and the a p p r o p r i a t e  U n i o n  O f f i c i a l s  
w i t h i n  one w e e k  a f t e r  the d e c i s i o n  in Step 4. The C o m p a n y  will render 
a final d e c i s i o n  no later than one week a f t e r  this m e e ting. If the 
m a t t e r  is not settled,
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To a r b i t r a t i o n .
In the event of an e x t e n u a t i n g  c i r c u m s t a n c e ,  the time l i m i t s  m a y  be 
e x t e n d e d  by m u t u a l  a g r e e m e n t  b e t w e e n  the p a r ties.
The a b o v e  is a m e t h o d  of e x p e d i t i n g  the g r i e v a n c e  p r o c e d u r e  o u t l i n e d  
in the Labor A g r e e m e n t  b e t w e e n  U n i t e d  F o o d  and C o m m e r c i a l  W o r k e r s  U n i o n ,  
Local 72 and A c m e  M a r k e t s ,  Inc., and in no w a y  is it i n t e n d e d  to c h a n g e  
or a b r i d g e  the e x i s t i n g  g r i e v a n c e  p r o c e d u r e  c o n t a i n e d  in the a b o v e -  
m e n t i o n e d  L abor A g r e e m e n t .
S i n c e r e l y ,
M a r y e l l e n  F r a n c k e  
M a n a g e r ,  L a b o r  R e l a t i o n s
J FM/gb
C o u n t e r s i g n e d  this day of 1986
U N I T E D  F O O D  A N D  C O M M E R C I A L  W O R K E R S  U N I O N  LOCAL NO. 72
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WILKES BARRE EMPLOYEES LOCAL 72
EXHIBIT A-I 
WAGES
FOLLOWING MINIMUM WAGE SCALES WILL BE EFFECTIVE FOR THE TERM OF THIS AGREEMENT:
6-25-89 6-26-90 12-23-90 6-23-91 12-22-91 6-21-92 12-21-92
FIRST GROCERY CLERK 



























FIRST PRODUCE CLERK - 
TOTAL PRODUCE VOLUME 


























HIRED OR PROMOTED AFTER JUNE 22, 1986HEAD MEAT CUTTER • 
TOTAL MEAT VOLUME




















FIRST CUTTER - 
Ovar $30,000 10.009 10.159 10.309 10.959 10.609 10.809 11.009
JOURNEYMAN MEAT CUTTER
Full Tiae 9.93 10.08









EXHIBIT A-I - WAGES (cont’d)
APPRENTICE HEAT CUTTER
1st 6 Hos. 6.90 
2nd fa Mos. 7.90 
3rd 6 Hos. 7.90 











FULL TIHE JOURNEYMAN CLERK/WEIGHER-WRAPPER ON PAYROLL BEFORE JUNE 22, 1986 
1st 6 Hos. 7.868 8.018 8.168 8.318 8.968
2nd 6 Hos. 6.109 6.259 8.909 8.559 8.709
3rd 6 Hos. 8.989 8.639 8.789 8.939 9.089
9th 6 Hos. 8.715 8.865 9.015 9.165 9.315
5th 6 Hos. 8.991 9.091 9.291 9.391 9.591







FULL TIHE JOURNEYHAN CLERK/WEIGHER-WRAPPER HIRED OR PROMOTED AFTER JUNE 22, 1966
Start
Aftar 6 Hos. 
Aftar 12 Hos. 
Aftar 18 Hos. 
Aftar 29 Hos. 
Aftar 30 Hos. 
























































































Aftar 6 Hos. 
Aftar 12 Hos. 
Aftar 18 Hos. 
Aftar 29 Hos. 
Aftar 30 Hos. 
Aftar 36 Hos. 
Aftar 92 Hos.
























EXHIBIT A-I WAGES (cont'd.)
GENERAL CLERK 
30 Days*
31Days - 12 Nos. 
12 Nos - 24 Nos. 




























*TMESt RATES TO BE $.15 OVER HININON WAGE OR PROGRESSION RATE WHICHEVER IS THE GREATER
WILKES BARRE EMPLOYEES LOCAL 72
EXHIBIT A 
WA6E INCREASES
DURING THE TERM Of THIS AGREEMENT THE FOLLOWING ACROSS-THE-BOARD INCREASES WILL APPLY TO EMPLOYEES 
ON THE PAYROLL AS OF JUNE 25, 1989:
8-25-89 6-29-90 12-23-90 6-23-91 12-22-91 6-21-92 12-21-92
DEPARTMENT HEADS
FULL TIME I 0 .90 0 .15 0 .15 0 .15 0 .15 0 .20 0 .20
PART TIME -- AT TOP OF PROGRESSION
0 .20 * 0 .15 « 0 .15 0 .10 ( .20
»CN JUNE 29, 1989 and JUNE 23, 1991, THESE EMPLOYEES WILL RECEIVE 0225.00 BONUS PAYMENT
UFCW  LOCAL NO 72 
182 N. PENNSYLVAN IA  AVE. 
W ILKES-BARRE, PA 18701-3693
( 717 ) 824-7272
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